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UNITED STATES DISTRICT COURT
NORTHERN DISTRICT OF ILLINOIS

EASTERN DIVISION

J.P. MORGAN SECURITIES LLC, )
) CIVIL ACTION NO. 1:26-cv-08322

Plaintiff, )

)

-against- )

)

ALAN C. FEUTZ, )

)

Defendant. )

COMPLAINT
(INJUNCTIVE RELIEF SOUGHT)

Plaintiff J.P. Morgan Securities LLC (“JPMorgan” or “Plaintiff”), files this
Complaint and Application for Temporary Restraining Order and Injunctive Relief against
defendant Alan C. Feutz (“Feutz” or “Defendant”).

Preliminary Statement

1. This action is for a temporary restraining order and a preliminary
injunction to maintain the status quo pending resolution of an arbitration proceeding between
JPMorgan and Defendant that concurrently is being filed with FINRA Dispute Resolution.

2. This dispute arises out of Feutz’s voluntary resignation from JPMorgan on
June 18, 2026, and the immediate commencement of his affiliation with LPL Financial LLC
(“LPL”), a competitor of JPMorgan. According to its website, LPL is the nation’s largest

independent broker-dealer, with brokerage and advisory assets of $2.3 trillion and more than

! The Financial Industry Regulatory Authority (“FINRA”) was created in July 2007 through the
consolidation of the National Association of Securities Dealers, Inc. and the member regulation,
enforcement and arbitration functions of the New York Stock Exchange. JPMorgan has the
express right to seek temporary injunctive relief before a court of competent jurisdiction pending
the outcome of arbitration before a full panel of duly-appointed arbitrators pursuant to Rule
13804 of the FINRA Code of Arbitration Procedure for Industry Disputes. A true and correct
copy of Rule 13804 is annexed to the accompanying Declaration of Leonard Weintraub, which is
attached as Exhibit 2, at Exhibit A thereto).
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32,000 financial advisors, as of March 2026. At the time of the resignation of his employment,
Feutz worked as a Select Private Client Advisor in a bank branch office of JPMorgan Chase
Bank, N.A. (“JPMorgan Chase”), an affiliate of JPMorgan, in Arlington Heights, Illinois.

3. JPMorgan has learned that since resigning from JPMorgan and joining
LPL, Feutz has solicited numerous JPMorgan clients to move their accounts from JPMorgan to
him at LPL. JPMorgan has learned that Feutz is calling JPMorgan clients, often on the clients’
personal cell phone, seeking to induce such clients to transfer their accounts from JPMorgan to
him at his new firm. The clients have informed JPMorgan that Feutz’s communications have
been more than simply announcing his change of employment; he is actively seeking to induce
the clients to do business with him at LPL.

4. One client informed JPMorgan that Feutz told him that his new form has a
lot more investment choices than JPMorgan that he can access.

5. Another client informed JPMorgan that Feutz told him that his new firm
has a lot more investment choices than JPMorgan.

6. Another client informed JPMorgan that Feutz told him that he was excited
to share with the client about his new firm, emailed him a bunch of information about the new
firm, and was looking forward to speaking with him about his new firm.

7. Another client informed JPMorgan that Feutz called her and told her that
she could still work with him, and her fees would stay the same if she moved her accounts to
him.

8. Another client informed JPMorgan that Feutz called her and left a voice

message for her that he had an opportunity he wanted to discuss with her.
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9. Another client informed JPMorgan that Feutz emailed him looking to get
together.

10.  Another client informed JPMorgan that he decided to move his accounts
to Feutz because he has access to extended products at his new firm.

11.  Another client informed JPMorgan that Feutz was soliciting his business
but said he was not sure whether he and his wife would go with him.

12.  Another client informed JPMorgan that Feutz reached out to him and tried
to set up a meeting with the client, but the client informed him he was not interested, and
intended to stay with JPMorgan.

13. In addition, on information and belief, Feutz took with him to LPL
JPMorgan’s confidential client information, including client contact information, such as cell
phone numbers, which, on information and belief, are generally not publicly available, without
which he would have been unable to call and solicit JPMorgan clients so quickly after he
resigned from JPMorgan.

14. Feutz also brought with him to LPL a JPMorgan Private Client Investment
Advisor (Adrian Little), who worked exclusively with him at JPMorgan, and resigned from
JPMorgan the same day.

15. Unfortunately, it appears that Feutz’s improper solicitation efforts have
proved successful, as approximately 23 JPMorgan households, with assets totaling
approximately $146 million, already have transferred their accounts to Feutz at LPL.

16. At the time he left JPMorgan, Feutz serviced approximately 351
JPMorgan households with approximately $692 million in total assets under supervision, the vast

majority of which were either pre-existing JPMorgan clients at the time they were assigned to
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Feutz, or were developed by him at JPMorgan with JPMorgan’s assistance. Feutz now seeks to
improperly induce such JPMorgan clients to follow him to his new firm.

17.  Defendant’s conduct constitutes a breach of his agreements with
JPMorgan (which contain non-solicitation and confidentiality provisions) and a violation of his
common-law obligations to JPMorgan.

18. To prevent continued irreparable harm arising from Defendant’s course of
misconduct, JPMorgan seeks immediate injunctive relief (in the form of a temporary restraining
order and a preliminary injunction) barring Defendant from soliciting JPMorgan’s clients, and
barring him from further using JPMorgan’s confidential and proprietary business and client
information, pending resolution of JPMorgan’s claims against him in a related arbitration that
JPMorgan is in the process of commencing.

Jurisdiction and Venue

19. The Court has jurisdiction in this action pursuant to 28 U.S.C. § 1332(a) in
that JPMorgan, on the one hand, and Defendant, on the other hand, are citizens of different
states, and the matter in controversy exceeds the sum or value of $75,000, exclusive of interest
and costs.

20. Venue is proper in this judicial district pursuant to 28 U.S.C. § 1391(a), in
that a substantial part of the events giving rise to the claims occurred in Cook County and Lake
County, Illinois.

The Parties

21. Plaintiff JPMorgan is a Delaware limited liability company and a national

broker-dealer, with its principal place of business in New York City, New York. The sole

member of JPMorgan is J.P. Morgan Broker-Dealer Holdings Inc., which is a Delaware
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corporation with its principal place of business in New York, New York. JPMorgan is a member
firm of FINRA.

22.  JPMorgan provides traditional investment, services in Illinois through its
Chase Wealth Management branch offices. Unlike traditional brokerage firms (where clients are
serviced almost exclusively by one financial advisor), JPMorgan’s Chase Wealth Management
adopts a team approach to service a wide variety of JPMorgan clients’ investment needs.

23.  Defendant is an individual who at all times relevant herein was employed
and/or conducted business in Illinois and was and is a citizen of Illinois. Defendant worked for
JPMorgan in an office in Arlington Heights, Illinois, and is currently a registered representative
associated with LPL in its Deerfield, Illinois office. Defendant maintains securities licenses
through FINRA.

24.  In connection his status as a registered representative of JPMorgan,
Defendant executed a Form U-4 Uniform Applications for Securities Industry Registration or
Transfer. By executing the Form U-4, Defendant agreed to submit to arbitration before FINRA
disputes, claims and controversies arising between himself and JPMorgan.

Factual Allegations

25. Feutz commenced employment as a Financial Advisor with Chase
Investment Services Corp. (“Chase Investment”), then a registered broker-dealer, which was a
subsidiary of JPMorgan Chase and an affiliate of JPMorgan, in Chicago, Illinois.

26. In December 2005, in connection with the commencement of his
employment, Feutz entered into a Chase Investment Services Corp. Supervision, Arbitration,
Confidentiality and Non-Solicitation Agreement, dated December 5, 2005 (the “2005 Feutz Non-

Solicitation Agreement”), which contains provisions prohibiting him from soliciting the firm’s
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clients and employees for a one year period after the end of his employment and requiring him to
maintain the confidentiality of the firm’s confidential and proprietary business and client
information. (See Declaration of Laura A. Driver (the “Driver Declaration”), attached as Exhibit
1, at Exhibit A thereto). Effective October 1, 2012, Chase Investment merged with and into
JPMorgan, with JPMorgan being the surviving legal entity.

27.  In February 2011 Feutz was promoted to a Senior Financial Advisor
Associate, and in September 2011, he again was promoted to a Private Client Advisor, a position
he remained until April 2021, when he became a Select Private Client Advisor. In May 2023,
Feutz was given the additional title of Managing Director, one of the most senior corporate titles
at the firm.

28.  In connection with being promoted to a Private Client Advisor, Feutz
entered into a Chase Private Client Supervision, Arbitration, Confidentiality and Non-
Solicitation Agreement with JPMorgan, dated August 9, 2011 (the “2011 Non-Solicitation
Agreement”), which contains provisions prohibiting him from soliciting the firm’s clients for a
one-year period after the end of his employment and requiring him to maintain the
confidentiality of the firm’s confidential and proprietary business and client information. (See
Driver Declaration, attached as Exhibit 1, at Exhibit B thereto).

29. As a Financial Advisor and a Private Client Advisor, JPMorgan Chase
referred its bank clients to Feutz in order for him to build JPMorgan’s relationship with such
clients. Feutz sat at his desk at JPMorgan Chase bank branches and was introduced to hundreds
of existing bank clients (with or without investment accounts) to offer and provide access to

investment opportunities through Chase Wealth Management. As a Financial Advisor and a
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Private Client Advisor, Feutz was not expected to engage in cold calling or attempt to build a
client base independent of referrals from JPMorgan.

30. As noted above, in April 2021, Feutz became a Select Private Client
Advisor in JPMorgan’s Select Advisor Group, working out of JPMorgan’s office in Arlington
Heights, Illinois. JPMorgan’s Select Advisor Group is a prestigious and select group rewarding
JPMorgan’s most senior, high producing Private Client Advisors. Select Private Client
Advisors’ primary focus is to grow and maintain an existing book of business developed from
the referrals from JPMorgan. JPMorgan Advisors chosen for the Select Advisor Group are
rewarded with access to additional JPMorgan services and an increased compensation payout.
Feutz remained a Select Private Client Advisor from April 2021 until his resignation on June 18,
2026.

31.  Feutz had limited industry experience before joining JPMorgan Chase in
2005. When he was presented with the 2011 Non-Solicitation Agreement, Feutz was permitted
to identify all client relationships that he had established prior to joining JPMorgan, and those
pre-existing relationships would be carved out from the non-solicitation restriction in the Non-
Solicitation Agreement. The “Attachment A” to the 2011 Non-Solicitation Agreement — the
space specifically designated for listing any pre-existing relationships — is blank (meaning Feutz
identified no pre-existing client relationships). Thus, Feutz brought few, if any, clients with him
to JPMorgan when he joined JPMorgan in 2005.

32. The vast majority of the clients Feutz serviced at JPMorgan were pre-
existing JPMorgan clients who were reassigned to Feutz, were long-term Chase Bank clients
who were referred to Feutz or were developed by JPMorgan at the time they were assigned to

Feutz. Prior to Feutz joining JPMorgan in 2005, close to half of the clients serviced by Feutz at
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JPMorgan already were clients of JPMorgan or its affiliates/predecessors, and approximately
13% already had investment accounts with JPMorgan, with a handful dating back 50 years or
more. Thus, JPMorgan has a near-permanent relationship with the vast majority of the clients
that JPMorgan assigned to Feutz and whom he is now soliciting.

33.  JPMorgan has invested substantial time and money, totaling millions of
dollars, to acquire, develop and maintain its clients over many years. It is with great difficulty,
and only after a great expenditure of time, money and effort, that JPMorgan was able to acquire
its existing clients. JPMorgan spends substantial resources in gaining knowledge about its
clients and protecting the privacy of such information. It typically takes many years of dealing
with clients for JPMorgan to become their primary investing firm. JPMorgan clients typically
remain with and continue to be serviced by the firm, regardless of whether the Select Private
Client Advisor or other team members resign or leave JPMorgan. But for his employment with
JPMorgan, Feutz would not have had any contact with the vast majority of the clients the firm
assigned to him and whom he is now soliciting.

34, As part of his official duties at JPMorgan, Feutz had access to extensive
confidential financial records and information about JPMorgan’s clients, including information
about each client’s investment and trust and estates needs. As explained in further detail below,
such information — which is not publicly available, and cannot be easily duplicated — is
proprietary and valuable, and would be especially useful to a competitor such as LPL.

Defendant’s Employment Agreements and Obligations to JPMorgan

35. As noted above, Defendant entered into agreements with JPMorgan that
contain provisions prohibiting him from soliciting JPMorgan clients for a period of one year after

his JPMorgan employment ends and from using or retaining JPMorgan confidential information.
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36.

Section 7(a) of the 2011 Non-Solicitation Agreement (Driver Declaration,

attached as Exhibit 1, at Exhibit B thereto), entitled “Confidential Information,” provides, in

relevant part, that:

You understand that, by entering into this Agreement, by virtue of your
position with JPMC and by the nature of JPMC'’s businesses, you have
had access to, currently have access to, will have access to and will
consistently and routinely be given trade secrets and confidential
information related to JPMC’s business.  Confidential information
concerning JPMC'’s business includes information about JPMC, as well as
described further in the Code of Conduct and subparagraphs (b) and (c)
below (the “Confidential Information”). You also understand that you
will be provided with specialized training and mentoring that is unique
and proprietary, which draws upon, relies upon and is part of the
Confidential Information described herein.

37.  Section 7(b) of the 2011 Non-Solicitation Agreement provides that

Confidential Information includes but is not limited to:

1. names, addresses and telephone numbers of customers and prospective
customers,

ii. account information, financial standing, investment holdings and other
personal financial data compiled by and/or provided to or by JPMC;

iii. specific customer financial needs and requirements with respect to
investments, financial position and standing; leads, referrals and
references to customers and/or prospects, financial portfolio, financial
account information, investment preferences and similar information,
whether developed, provided, compiled, used or acquired by JPMC and/or
yourself in connection with your employment at JPMC,

* * *

vi. all records and documents concerning the business and affairs of
JPMC (including copies and originals and any graphic formats or
electronic media),

* * *

viii. information concerning established business relationships;

ix. “trade secrets” as that term is defined by the Uniform Trade Secrets
Act (UTSA), which term shall be deemed to include each item of
Confidential Information specifically described in this Section.
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38.  In Section 7(c) of the 2011 Non-Solicitation Agreement, Defendant again
expressly acknowledged that JPMorgan’s customer account information contains confidential
financial information, names, addresses, customers’ net worth, investment objectives and similar
information which is confidential, not readily known by competitors, and must be safeguarded.

39. In Sections 7(d) and 7(e) of the 2011 Non-Solicitation Agreement,
Defendant agreed to maintain the confidentiality of JPMorgan’s Confidential Information, not to
disclose such Confidential Information to or use for the benefit of any third party, and to return
all JPMorgan Confidential Information upon the termination of his employment.

40.  In Section 8 of the 2011 Non-Solicitation Agreement, Defendant agreed
not to solicit JPMorgan’s clients for a period of twelve months after the termination of his
employment:

a. You understand and acknowledge that JPMC considers its client and
customer relationships important and valuable assets. Accordingly, in
consideration of and as a condition of your employment, continued
employment, access to trade secrets and Confidential Information,
specialized training and mentoring, and other consideration provided
herein, you understand and agree for a period of twelve (12) months
after your employment with JPMC terminates for any reason that
you may not on your own behalf or that of any other persons or
entities, directly or indirectly solicit or attempt to solicit, induce to
leave or divert or attempt to induce to leave, initiate contact with or
divert from doing business with JPMC, any then current customers,
clients, or other persons or entities that were serviced by you or
whose names became known to you by virtue of your employment
with JPMC, or otherwise interfere with the relationship between
JPMC and such customers, clients, or other persons or entities.

b. You understand and agree that JPMC has developed and uses a
unique business model for the offering of investment and bank
products and services, including the Chase Private Client and Chase
Wealth Management platforms. Specifically, you acknowledge and
understand that the vast majority of customers with whom you will be
working with at JPMC have pre-existing investment relationships with
CISC and/or pre-existing and separate banking relationships with

10
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JPMorgan Chase Bank, N.A. Additionally, you will be working with
other JPMC employees to develop and strengthen these relationships
on behalf of JPMC. The customer relationships developed at JPMC
and given to you by JPMC flow directly from the goodwill, reputation,
name recognition, Confidential Information, specialized training,
mentoring and expenditures made by JPMC. This platform and
relationship model developed by JPMC is special and unique to
JPMC, providing you and JPMC with a unique opportunity to service
and interact with clients and customers in ways not known or
available to competitors.

c. This section does not apply to customer relationships you established
prior to commencing employment with JPMC, provided that you are
able to substantiate through documents or other suitable evidence that
the relationship preceded commencement of your employment with the
JPMC, and any such customers are listed on Attachment A signed by
your manager.

41. In Section 10(a) of the 2011 Non-Solicitation Agreement, Defendant
agreed that the above-referenced provisions are reasonable, and that he voluntarily entered into
the agreement after having had an opportunity to review it with counsel:

i. You acknowledge that you have carefully considered the nature and
extent of the restrictions upon you and the rights and remedies
conferred upon JPMC under Sections 7, 8, and 9 of this Agreement,
and have had the opportunity to retain legal counsel at your own
expense to review this Agreement. You acknowledge that these
restrictions are reasonable in time and geographic scope, are fully
required to protect the legitimate interests of JPMC and its customers
and do not confer a benefit upon JPMC which is disproportionate to
any detriment to you.

ii. You acknowledge that the terms and conditions of Sections 7, 8§ and 9
of this Agreement incorporate and/or supplement the terms and
conditions of your employment at JPMC and are reasonable and
necessary to protect the valued business interests of JPMC and that
you have received good and valuable consideration for entering into
this Agreement.

iii. You acknowledge that you were made aware of this Agreement at the
time you accepted employment with JPMC or at the time you were
afforded the opportunity of receiving compensation associated with

11
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non-deposit investment products, and that you are signing it knowingly
and voluntarily and are accepting or continuing employment with full
understanding of its terms and conditions. You further acknowledge
the reasonableness and enforceability of the terms of this Agreement,
and you will not challenge the enforceability or terms of this
Agreement.

42. In addition, in Section 10(b) of the 2011 Non-Solicitation Agreement,
Defendant acknowledged that any breach of the provisions set forth above will cause irreparable
harm to JPMorgan entitling it to seek immediate injunctive relief and to recover its attorneys’
fees in connection with instituting any legal proceeding and/or arbitration to enforce the
agreement.

43.  In consideration for entering into and continuing his employment
relationship and executing the agreements, Feutz was provided with significant benefits,
including substantial compensation, office and support facilities, securities registration, research,
and health insurance.

JPMorgan’s Relationship with its Clients and its Confidential Information

44.  During the course of his employment by JPMorgan, Feutz had access to
highly confidential JPMorgan client files in addition to other financial information that is
confidential and proprietary to JPMorgan. JPMorgan’s client files contain confidential financial
information regarding each client, including client identity, address, telephone numbers,
transactional history, tax information, personal financial data, banking information and
investment objectives, among other confidential and proprietary data. Feutz had no interaction
with the vast majority of the clients he was assigned at JPMorgan (and no knowledge of any of
their confidential information) until he started working at JPMorgan. This information has been
collected at great expense to the firm, is not easily duplicated, and would be extremely valuable

to a competitor.

12
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45. A critical factor to JPMorgan’s continued success is its relations with its
clients. JPMorgan has built the loyalty of its client base through many years of effort and has
invested substantially in building JPMorgan’s goodwill. JPMorgan spends substantial resources
in terms of time, effort and money annually to provide programs and support to its Chase Wealth
Management employees, including Feutz, for them to use to obtain and build relationships with
its clients.

46.  JPMorgan’s records maintained concerning its clients are not available
from other sources and have been created and updated for a period of many years based on
JPMorgan’s relationship with its clients. JPMorgan has invested substantial corporate resources
to develop and maintain its client information. The vast majority of the JPMorgan clients that
Feutz serviced were developed by JPMorgan at great expense and over a number of years.
JPMorgan’s client list is the lifeblood of its business and the expenditures incurred by JPMorgan
in obtaining its clients include the millions of dollars spent by JPMorgan every year on national
and local advertising and marketing, the millions of dollars it costs to train JPMorgan’s
employees, and the many other expenditures JPMorgan incurs in maintaining its goodwill in the
industry.

47. JPMorgan also has expended significant resources to service its clients.
These resources include millions of dollars a year JPMorgan spends for support staff, clearing
services, operations personnel, systems and support, management and compliance supervision,
salaries, annual registration fees, computer services and equipment, phone, mail, research,
literature, seminars, trade and other professional news publications, promotional events,
securities research and analysis, and other services. JPMorgan has borne the entire expense of

these services and activities as well, with no financial contribution from Feutz.

13
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48.  JPMorgan employs reasonable efforts to maintain the confidentiality of its
client records. Specifically, access to the records is restricted to those employees whose jobs
require them to refer to this information, duplication of the records is prohibited and there are
constant reminders about the confidential nature of the information contained on the records.

49. The confidential and proprietary information that Defendant, on
information and belief, has misappropriated was entrusted to JPMorgan by its clients with the
expectation that it would remain confidential and would not be disclosed to third parties. Indeed,
by law JPMorgan must safeguard this information until such time as the controlling authorities
authorize its release. Defendant had access to this information solely by virtue of his
employment by JPMorgan. JPMorgan and Defendant are obliged to maintain the confidentiality
of this information. For its part, JPMorgan took numerous steps to protect the confidentiality of
this information. —Defendant was fully aware of, and responsible for, complying with
JPMorgan’s internal policies regarding confidentiality. JPMorgan has implemented numerous
other policies, and has established tight security, to ensure the confidentiality of its client
information. For example, access to JPMorgan’s computer network by its professionals is
password-protected. JPMorgan also limits its client information to certain employees and
management who need access to such information.

50. Employees such as Feutz must maintain client information as strictly
confidential. These instructions are confirmed in the agreements referenced above and
JPMorgan’s confidentiality policies that Feutz would have been familiar with (and with respect

to which he was regularly required to affirm his compliance).

14
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Defendant’s Misconduct

51.  As noted above, Feutz abruptly resigned from JPMorgan on June 18,
2026, immediately joined LPL, and began soliciting JPMorgan clients.

52.  As detailed above and incorporated herein, numerous JPMorgan clients
have informed JPMorgan that, beginning shortly after he resigned from JPMorgan and joined
LPL, Feutz began calling clients he formerly serviced at JPMorgan asking for meetings or
otherwise solicited their business and attempted to get them to transfer their accounts to him at
LPL.

53.  Feutz’s solicitation of JPMorgan clients is ongoing and continuing.

54. Additionally, on information and belief, Feutz solicited Adrian Little (a
JPMorgan Private Client Investment Advisor), who worked exclusively with him at JPMorgan,
to resign from JPMorgan the same day and join him at LPL.

55.  Unless Defendant’s misconduct is immediately restrained and enjoined,
other competitors of JPMorgan will be encouraged to engage in the same kind of improper
behavior with complete impunity, the result of which will inflict severe and permanent damages
on JPMorgan.

56. Defendant’s misconduct, as described above, constitutes at a minimum,
breach of contract, breach of fiduciary duty and duty of loyalty, tortious interference, and unfair
competition. Unless Defendant’s conduct is immediately enjoined, JPMorgan’s other employees
will be encouraged to engage in the same improper conduct. This misconduct is highly
disruptive to JPMorgan’s ability to conduct business in a stable manner and to maintain

JPMorgan’s goodwill with its clients and employees.

15
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57. By seeking to improperly solicit JPMorgan’s clients, Defendant has and
will continue to cause continuing and irreparable injury to JPMorgan which cannot be cured by
monetary damages. Defendant’s wrongdoing has caused and will continue to inflict irreparable
harm to JPMorgan by causing:

(a) Loss of JPMorgan clients and loss of client confidence;

(b) Injury to JPMorgan’s reputation and goodwill in Illinois;

(©) Use and disclosure of JPMorgan’s confidential and
proprietary information, including client lists;

(d) Damage to office morale and stability, and the undermining
of office protocols and procedures; and

(e) Present economic loss, which is unascertainable at this
time, and future economic loss, which is now incalculable.

FIRST CAUSE OF ACTION
(Breach of Contract)

58.  JPMorgan realleges and incorporates herein by reference the allegations of
paragraphs 1 through 57 hereof.

59. Defendant breached his contract and agreements with JPMorgan by
soliciting JPMorgan’s clients and a JPMorgan Private Client Investment Advisor to join him at
LPL,and by, on information and belief, taking JPMorgan’s confidential client information. By
engaging in such conduct, Defendant seeks to convert to his benefit JPMorgan’s protectable
interests.

60. As a direct and proximate result of Defendant’s breach of his contract,
JPMorgan has sustained and will continue to sustain irreparable injury, the damages from which
cannot now be calculated. Accordingly, JPMorgan is entitled to a temporary restraining order

and a preliminary injunction.

16
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SECOND CAUSE OF ACTION
(Breach of Fiduciary Duty)

61.  JPMorgan realleges and reincorporates herein by reference the allegations
contained in paragraphs 1 through 60 hereof.

62. As an employee of JPMorgan, Defendant owed JPMorgan a fiduciary duty
of trust and loyalty.

63.  Defendant’s fiduciary duty required him at all times to, among other
things, act in JPMorgan’s best interests and maintain the confidentiality of JPMorgan’s
confidential and proprietary business and client information. Defendant’s fiduciary duty
required him at all times to refrain from, among other things, soliciting JPMorgan’s clients to
join him at a competing company.

64.  Defendant breached his fiduciary duty to JPMorgan by engaging in the
conduct alleged above. Defendant engaged in such wrongdoing upon his resignation from
JPMorgan and joining JPMorgan’s competitor, LPL.

65.  As adirect and proximate result of Defendant’s breaches of his fiduciary
duty, JPMorgan has sustained and will continue to sustain irreparable injury, the damages from
which cannot now be calculated. Accordingly, JPMorgan is entitled to a temporary restraining
order and a preliminary injunction.

THIRD CAUSE OF ACTION
(Breach of Duty of Loyalty)

66. JPMorgan realleges and incorporates herein by reference the allegations of
paragraphs 1 through 65 hereof.
67. By virtue of his position with JPMorgan, Defendant owed JPMorgan a

duty of undivided loyalty during the term of his employment with JPMorgan. Defendant’s duty

17



Case: 1:26-cv-08322 Document #: 1 Filed: 07/15/26 Page 18 of 22 PagelD #:18

of loyalty prohibited him from competing with JPMorgan or assisting a competing business
during the course of his employment with JPMorgan. Defendant’s duty of loyalty also included
a duty to act toward JPMorgan fairly, honestly and in good faith, to maintain the confidentiality
of JPMorgan’s confidential and proprietary business and client information, and to refrain from
any act or omission calculated or likely to injure JPMorgan.

68.  Defendant breached his duty of loyalty to JPMorgan by engaging in the
conduct alleged above (and incorporated herein) prior to the termination of his employment with
JPMorgan.

69.  Defendant knew and intended, or knew and recklessly or negligently
disregarded, that his acts had the purpose and/or effect of disrupting and harming JPMorgan’s
business.

70.  As a direct and proximate result of Defendant’s breach of his duty of
loyalty, JPMorgan has sustained and will continue to sustain irreparable injury, the damages
from which cannot now be calculated. Accordingly, JPMorgan is entitled to a temporary
restraining order and a preliminary injunction.

FOURTH CAUSE OF ACTION

(Intentional and/or Negligent Interference with Actual
and Prospective Economic Advantages and Business Expectancy)

71. JPMorgan realleges and incorporates herein by reference the allegations of
paragraphs 1 through 70 hereof.

72. JPMorgan has developed and maintains advantageous actual and
prospective business relationships with its clients that promise a continuing probability of future

economic benefit to JPMorgan.

18
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73.  JPMorgan is informed and believes, and on that basis alleges, that
Defendant knew or reasonably should have known about JPMorgan’s advantageous actual and
prospective business relationships with its clients.

74.  JPMorgan is informed and believes, and on that basis alleges, that
Defendant has intentionally, maliciously, improperly and/or negligently interfered with and
continues to interfere with JPMorgan’s relationships with its clients by, among other things,
directly and/or indirectly attempting to induce JPMorgan clients to sever their relationships with
JPMorgan and to induce them to do business with his new firm.

75. There was no privilege or justification for Defendant’s conduct.
Moreover, Defendant’s actions also constitute wrongful conduct above and beyond the act of
interference itself, including breach of contract, unfair competition, and breach of his fiduciary
duty.

76. Defendant’s conduct was willful and malicious.

77. As a direct and proximate result of Defendant’s tortious interference with
actual and prospective business relationships, JPMorgan has sustained and will continue to
sustain irreparable injury, the damages from which cannot now be calculated. Accordingly,
JPMorgan is entitled to a temporary restraining order and a preliminary injunction.

FIFTH CAUSE OF ACTION
(Conversion)

78.  JPMorgan realleges and incorporates herein by reference, the allegations
of paragraphs 1 through 77 hereof.

79. At all times JPMorgan was, and still is, entitled to the immediate and
exclusive possession of its confidential and other proprietary information, and all physical

embodiments thereof, as alleged above.
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80.  JPMorgan is informed and believes that Defendant took JPMorgan’s
confidential and proprietary information, including but not limited confidential client contact
information, and converted such information for the use of Defendant and those acting in concert
with him.

81. The continued detention of JPMorgan’s personal property by Defendant
constitutes conversion.

82.  As adirect and proximate result of Defendant’s conversion, JPMorgan has
sustained and will continue to sustain irreparable injury, the damages from which cannot now be
calculated. Accordingly, JPMorgan is entitled to a temporary restraining order and a preliminary
injunction.

SIXTH CAUSE OF ACTION
(Unfair Competition)

83.  JPMorgan realleges and incorporates herein by reference the allegations of
paragraphs 1 through 82 hereof.

84.  Defendant’s conduct as set forth above and incorporated herein is
unlawful, unfair, fraudulent and deceptive, and constitutes unfair competition.

85.  As a direct and proximate result of the Defendant’s unfair competition,
JPMorgan has sustained and will continue to sustain irreparable injury, the damages from which
cannot now be calculated. Accordingly, JPMorgan is entitled to a temporary restraining order
and a preliminary injunction.

WHEREFORE, Plaintiff respectfully requests that a judgment be entered in its
favor against Defendant as follows:

A. In support of all claims for relief, a temporary and preliminary injunction lasting

until such time as a duly appointed panel of arbitrators at FINRA renders an award on
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JPMorgan’s claim for permanent injunctive relief, enjoining and restraining Defendant, directly
or indirectly, and whether alone or in concert with others, including but not limited to the
directors, officers, employees and/or agents of LPL, from:
(a) soliciting, attempting to solicit, inducing to leave or
attempting to induce to leave any JPMorgan client serviced
by Defendant at JPMorgan or whose name became known
to Defendant by virtue of his employment with JPMorgan
(or any of its affiliates or predecessors in interest),
excluding only those clients Defendant formerly serviced
as broker of record at his prior firm and immediate family
members; and
(b) using, disclosing or transmitting for any purpose
JPMorgan’s documents, materials and/or confidential and
proprietary  information  pertaining to JPMorgan,
JPMorgan’s clients, and/or JPMorgan’s employees.

B. Ordering Defendant, and all those acting in concert with him, to return to
JPMorgan or its counsel all records, documents and/or information in whatever form (whether
original, copied, computerized, electronically stored or handwritten) pertaining to JPMorgan’s
clients, employees and business, within 24 hours of notice to Defendant or his counsel of the
terms of such an order.

C. Such other and further relief as the Court deems just and proper.

Dated: July 15, 2026
Respectfully submitted,
J.P. MORGAN SECURITIES LLC

By: Corey T. Hickman
One of its attorneys
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Anneliese Wermuth (#6270970)
Corey T. Hickman (#6317871)
Cozen O’Connor

123 N. Wacker Drive

Suite 1800

Chicago, Illinois 60606
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UNITED STATES DISTRICT COURT
NORTHERN DISTRICT OF ILINOIS

EASTERN DIVISION
J.P. MORGAN SECURITIES LLC, )
) CIVIL ACTION NO.
Plaintiff, )
)
-against- )
)
ALAN C. FEUTZ, )
)
Defendant. )

DECLARATION OF LAURA A. DRIVER

LAURA A. DRIVER, under penalty of perjury, declares and says:

1. I am an Executive Director for plaintiff J.P. Morgan Securities LLC
(“JPMorgan” or “Plaintiff”’). I am a Market Director of the ECW Northshore Market for
JPMorgan’s Chase Wealth Management division, and maintain my main office in Shaumburg,
[linois. I have been employed by JPMorgan or its affiliates and predecessors since May 2024,
but I previously was employed by JPMorgan or its affiliates and predecessors from June 2007
through December 2017. I have been a Market Director for the ECW Northshore Market since
May 2024, but I previously had a similar management role for other JPMorgan Markets from
2009 through 2017. As a Market Director for the ECW Northshore Market, I currently oversee
approximately 26 Private Client Advisors working out of 11 JPMorgan offices in Illinois.
Although I did not supervise defendant Alan C. Feutz (“Feutz”), most of the JPMorgan clients
whom he serviced live in the areas that I currently supervise, and the majority of the clients Feutz
was assigned to have been reassigned to Private Client Advisors whom I directly supervise.
Additionally, I have spoken to dozens of clients who were assigned to Fuetz after he resigned as

part of the firm’s efforts to retain such clients. I submit this Declaration in support of
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JPMorgan’s application for a Temporary Restraining Order and a Preliminary Injunction against
Feutz.

2. In connection with the preparation of this Declaration, I have reviewed
Feutz’s employment records. Except as to those matters stated on information and belief, I have
personal knowledge of the facts set forth below.

Preliminary Statement

3. This dispute arises out of Feutz’s resignation from JPMorgan on June 18,
2026, and the immediate commencement of his affiliation with LPL Financial LLC (“LPL”), a
competitor of JPMorgan. According to its website, LPL is the nation’s largest independent
broker-dealer, with brokerage and advisory assets of $2.3 trillion and more than 32,000 financial
advisors, as of March 2026.! At the time of the resignation of his employment, Feutz worked as
a Select Private Client Advisor in a bank branch office of JPMorgan Chase Bank, N.A.
(“JPMorgan Chase”), an affiliate of JPMorgan, in Arlington Heights, Illinois.

4. JPMorgan has learned that since resigning from JPMorgan and joining
LPL, Feutz has solicited numerous JPMorgan clients to move their accounts from JPMorgan to
him at LPL. JPMorgan has learned that Feutz is calling JPMorgan clients, often on the clients’
personal cell phone, seeking to induce such clients to transfer their accounts from JPMorgan to
him at his new firm. The clients have informed JPMorgan that Feutz’s communications have
been more than simply announcing his change of employment; he is actively seeking to induce
the clients to do business with him at LPL.

5. One client informed JPMorgan that Feutz told him that his new form has a

lot more investment choices than JPMorgan that he can access.

See https://www.Ipl.com/about-us.html.
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6. Another client informed JPMorgan that Feutz told him that his new firm
has a lot more investment choices than JPMorgan.

7. Another client informed JPMorgan that Feutz told him that he was excited
to share with the client about his new firm, emailed him a bunch of information about the new
firm, and was looking forward to speaking with him about his new firm.

8. Another client informed JPMorgan that Feutz called her and told her that
she could still work with him, and her fees would stay the same if she moved her accounts to
him.

0. Another client informed JPMorgan that Feutz called her and left a voice
message for her that he had an opportunity he wanted to discuss with her.

10.  Another client informed JPMorgan that Feutz emailed him looking to get
together.

11.  Another client informed JPMorgan that he decided to move his accounts
to Feutz because he has access to extended products at his new firm.

12.  Another client informed JPMorgan that Feutz was soliciting his business
but said he was not sure whether he and his wife would go with him.

13.  Another client informed JPMorgan that Feutz reached out to him and tried
to set up a meeting with the client, but the client informed him he was not interested, and
intended to stay with JPMorgan.

14, In addition, on information and belief, Feutz took with him to LPL
JPMorgan’s confidential client information, including client contact information, such as cell

phone numbers, which, on information and belief, are generally not publicly available, without
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which he would have been unable to call and solicit JPMorgan clients so quickly after he
resigned from JPMorgan.

15. Feutz also brought with him to LPL a JPMorgan Private Client Investment
Advisor (Adrian Little), who worked exclusively with him at JPMorgan, and resigned from
JPMorgan the same day.

16. Unfortunately, it appears that Feutz’s improper solicitation efforts have
proved successful, as approximately 23 JPMorgan households, with assets totaling
approximately $146 million, already have transferred their accounts to Feutz at LPL.

17.  Based on my review of JPMorgan’s records kept in the normal course of
business, at the time he left JPMorgan, Feutz serviced approximately 351 JPMorgan households
with approximately $692 million in total assets under supervision, the vast majority of which
were either pre-existing JPMorgan clients at the time they were assigned to Feutz, or were
developed by him at JPMorgan with JPMorgan’s assistance. Feutz now seeks to improperly
induce such JPMorgan clients to follow him to his new firm.

Factual Allegations

18.  JPMorgan is a member firm of the Financial Industry Regulatory
Authority (“FINRA”). JPMorgan provides traditional investment services in Illinois through its
Chase Wealth Management branch offices. Unlike traditional brokerage firms (where clients are
serviced almost exclusively by one financial advisor), JPMorgan’s Chase Wealth Management
adopts a team approach to service a wide variety of JPMorgan clients’ investment needs.

19.  Based on my review of JPMorgan records kept in the normal course of

business, Feutz commenced employment as a Financial Advisor with Chase Investment Services
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Corp. (“Chase Investment”), then a registered broker-dealer, which was a subsidiary of
JPMorgan Chase and an affiliate of JPMorgan, in Chicago, Illinois.

20. In December 2005, in connection with the commencement of his
employment, Feutz entered into a Chase Investment Services Corp. Supervision, Arbitration,
Confidentiality and Non-Solicitation Agreement, dated December 5, 2005 (the “2005 Feutz Non-
Solicitation Agreement”), which contains provisions prohibiting him from soliciting the firm’s
clients and employees for a one year period after the end of his employment and requiring him to
maintain the confidentiality of the firm’s confidential and proprietary business and client
information. A true and correct copy of the 2005 Feutz Non-Solicitation Agreement is annexed
hereto as Exhibit A. Effective October 1, 2012, Chase Investment merged with and into
JPMorgan, with JPMorgan being the surviving legal entity.

21.  Based on my review of JPMorgan records kept in the normal course of
business, in February 2011 Feutz was promoted to a Senior Financial Advisor Associate, and in
September 2011, he again was promoted to a Private Client Advisor, a position he remained until
April 2021, when he became a Select Private Client Advisor. In May 2023, Feutz was given the
additional title of Managing Director, one of the most senior corporate titles at the firm.

22.  In connection with being promoted to a Private Client Advisor, Feutz
entered into a Chase Private Client Supervision, Arbitration, Confidentiality and Non-
Solicitation Agreement with JPMorgan, dated August 9, 2011 (the “2011 Non-Solicitation
Agreement”), which contains provisions prohibiting him from soliciting the firm’s clients for a
one-year period after the end of his employment and requiring him to maintain the
confidentiality of the firm’s confidential and proprietary business and client information. A true

and accurate copy of the 2011 Non-Solicitation Agreement is annexed hereto as Exhibit B.



Case: 1:26-cv-08322 Document #: 1-1 Filed: 07/15/26 Page 7 of 26 PagelD #:29

23. As a Financial Advisor and a Private Client Advisor, JPMorgan Chase
referred its bank clients to Feutz in order for him to build JPMorgan’s relationship with such
clients. Feutz sat at his desk at JPMorgan Chase bank branches and was introduced to hundreds
of existing bank clients (with or without investment accounts) to offer and provide access to
investment opportunities through Chase Wealth Management. As a Financial Advisor and a
Private Client Advisor, Feutz was not expected to engage in cold calling or attempt to build a
client base independent of referrals from JPMorgan.

24, As noted above, in April 2021, Feutz became a Select Private Client
Advisor in JPMorgan’s Select Advisor Group, working out of JPMorgan’s office in Arlington
Heights, Illinois. JPMorgan’s Select Advisor Group is a prestigious and select group rewarding
JPMorgan’s most senior, high producing Private Client Advisors. Select Private Client
Advisors’ primary focus is to grow and maintain an existing book of business developed from
the referrals from JPMorgan. JPMorgan Advisors chosen for the Select Advisor Group are
rewarded with access to additional JPMorgan services and an increased compensation payout.
Feutz remained a Select Private Client Advisor from April 2021 until his resignation on June 18,
2026.

25.  Based on my review of JPMorgan records kept in the normal course of
business, Feutz had limited industry experience before joining JPMorgan Chase in 2005. When
he was presented with the 2011 Non-Solicitation Agreement, Feutz was permitted to identify all
client relationships that he had established prior to joining JPMorgan, and those pre-existing
relationships would be carved out from the non-solicitation restriction in the Non-Solicitation
Agreement. The “Attachment A” to the 2011 Non-Solicitation Agreement — the space

specifically designated for listing any pre-existing relationships — is blank (meaning Feutz
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identified no pre-existing client relationships). Thus, on information and belief, Feutz brought
few, if any, clients with him to JPMorgan when he joined JPMorgan in 2005.

26. The vast majority of the clients Feutz serviced at JPMorgan were pre-
existing JPMorgan clients who were reassigned to Feutz, were long-term Chase Bank clients
who were referred to Feutz or were developed by JPMorgan at the time they were assigned to
Feutz. Prior to Feutz joining JPMorgan in 2005, close to half of the clients serviced by Feutz at
JPMorgan already were clients of JPMorgan or its affiliates/predecessors, and approximately
13% already had investment accounts with JPMorgan, with a handful dating back 50 years or
more. Thus, I am of the strong opinion that JPMorgan has a near-permanent relationship with
the vast majority of the clients that JPMorgan assigned to Feutz and whom he is now soliciting.

217. On information and belief, JPMorgan has invested substantial time and
money, totaling millions of dollars, to acquire, develop and maintain its clients over many years.
It is with great difficulty, and only after a great expenditure of time, money and effort, that
JPMorgan was able to acquire its existing clients. JPMorgan spends substantial resources in
gaining knowledge about its clients and protecting the privacy of such information. It typically
takes many years of dealing with clients for JPMorgan to become their primary investing firm.
JPMorgan clients typically remain with and continue to be serviced by the firm, regardless of
whether the Private Client Advisor or other team members resign or leave JPMorgan. But for his
employment with JPMorgan, Feutz would not have had any contact with the vast majority of the
clients the firm assigned to him and whom he is now soliciting.

28.  As part of his official duties at JPMorgan, Feutz had access to extensive
confidential financial records and information about JPMorgan’s clients, including information

about each client’s investment needs. As explained in further detail below, such information —
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which is not publicly available, and cannot be easily duplicated — is proprietary and valuable, and
would be especially useful to a competitor such as LPL.

Feutz’s Employment Agreements and Obligations to JPMorgan

29. As noted above, Feutz entered into two Non-Solicitation Agreements that
contain provisions prohibiting him from soliciting JPMorgan clients for a period of one year after
his JPMorgan employment ends and from using or retaining JPMorgan confidential information.

30. In consideration for entering into and continuing his employment
relationship with JPMorgan and executing the agreements, Feutz was provided with significant
benefits, including substantial compensation, office and support facilities, securities registration,
research, and health insurance.

JPMorgan’s Relationships with its Clients and its Confidential Information

31.  During the course of his employment by JPMorgan, Feutz had access to
highly confidential JPMorgan client files in addition to other financial information that is
confidential and proprietary to JPMorgan. JPMorgan’s client files contain confidential financial
information regarding each client, including client identity, address, telephone numbers,
transactional history, tax information, personal financial data, banking information and
investment objectives, among other confidential and proprietary data. Feutz had no interaction
with the vast majority of the clients he was assigned at JPMorgan (and no knowledge of any of
their confidential information) until he started working at JPMorgan. This information has been
collected at great expense to the firm, is not easily duplicated, and would be extremely valuable

to a competitor.
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32. A critical factor to JPMorgan’s continued success is its relations with its
clients. JPMorgan has built the loyalty of its client base through many years of effort and has
invested substantially in building JPMorgan’s goodwill. JPMorgan spends substantial resources
in terms of time, effort and money annually to provide programs and support to its Chase Wealth
Management employees, including Feutz, for them to use to obtain and build relationships with
its clients.

33. JPMorgan’s records maintained concerning its clients are not available
from other sources and have been created and updated for a period of many years based on
JPMorgan’s relationship with its clients. JPMorgan has invested substantial corporate resources
to develop and maintain its client information. The vast majority of the JPMorgan clients that
Feutz serviced were developed by JPMorgan at great expense and over a number of years.
JPMorgan’s client list is the lifeblood of its business and the expenditures incurred by JPMorgan
in obtaining its clients include the millions of dollars spent by JPMorgan every year on national
and local advertising and marketing, the millions of dollars it costs to train JPMorgan’s
employees, and the many other expenditures JPMorgan incurs in maintaining its goodwill in the
industry.

34.  JPMorgan also has expended significant resources to service its clients.
These resources include millions of dollars a year JPMorgan spends for support staff, clearing
services, operations personnel, systems and support, management and compliance supervision,
salaries, annual registration fees, computer services and equipment, phone, mail, research,
literature, seminars, trade and other professional news publications, promotional events,
securities research and analysis, and other services. JPMorgan has borne the entire expense of

these services and activities as well, with no financial contribution from Feutz.
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35. JPMorgan employs reasonable efforts to maintain the confidentiality of its
client records. Specifically, access to the records is restricted to those employees whose jobs
require them to refer to this information, duplication of the records is prohibited and there are
constant reminders about the confidential nature of the information contained on the records.

36. Employees such as Feutz must maintain client information as strictly
confidential. These instructions are confirmed in the agreements referenced above and
JPMorgan’s confidentiality policies that Feutz would have been familiar with (and with respect
to which he was regularly required to affirm his compliance).

37.  After Feutz resigned from JPMorgan on June 18, 2026, his resignation
letter contained his new contact information at LPL and he consented to JPMorgan providing
such information to JPMorgan clients who asked for it. Accordingly, in accordance with FINRA
Regulatory Notice 19-10, I provided Feutz’s new contact information (the identity of his new
firm, the address of his new office, and his new LPL phone number and email address, exactly as
provided by Feutz in his resignation letter) to the JPMorgan employees who would be contacting
the JPMorgan clients formerly serviced by Feutz and instructed them to share such contact
information with any clients who ask for it. My understanding is that when clients asked for
Feutz’s new contact information, JPMorgan’s employees provided it to them.

Defendant’s Misconduct

38.  As noted above, Feutz abruptly resigned from JPMorgan on June 18,
2026, immediately joined LPL, and began soliciting JPMorgan clients.
39.  As detailed above and incorporated herein, numerous JPMorgan clients

have informed JPMorgan that, beginning shortly after he resigned from JPMorgan and joined

10
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LPL, Feutz began calling clients he formerly serviced at JPMorgan asking for meetings with the
clients, or otherwise attempted to get them to transfer their accounts to him at LPL.

40. Feutz’s solicitation of JPMorgan clients is ongoing and continuing.

41. On information and belief, without misappropriating JPMorgan’s
confidential client information, Feutz would not have had clients’ personal phone numbers, and
would not have had the ability to call JPMorgan clients immediately after he resigned and joined
his new firm.

42. On information and belief, Feutz solicited Adrian Little (a JPMorgan
Private Client Investment Advisor), who worked exclusively with him at JPMorgan, to resign
from JPMorgan the same day and join him at LPL.

43.  Feutz’s misconduct is highly disruptive to JPMorgan’s ability to conduct
business in a stable manner and to maintain JPMorgan’s goodwill with its clients. Unless
Feutz’s misconduct is immediately restrained and enjoined, other competitors of JPMorgan will
be encouraged to engage in the same kind of improper behavior with complete impunity, the
result of which will inflict severe and permanent damages on JPMorgan.

44.  Unless Feutz’s conduct is immediately enjoined, JPMorgan’s other
employees will be encouraged to engage in the same improper conduct.

45. By seeking to improperly solicit JPMorgan’s clients, Feutz has caused and
will continue to cause continuing and irreparable injury to JPMorgan that cannot be cured by
monetary damages. Feutz’s wrongdoing has caused and will continue to inflict irreparable harm
to JPMorgan by causing:

(a) Loss of JPMorgan clients and loss of client confidence;

(b) Injury to JPMorgan’s reputation and goodwill in Illinois;

11
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(©) Use and disclosure of JPMorgan’s confidential and
proprietary information, including client lists;

(d) Damage to office morale and stability, and the undermining
of office protocols and procedures; and

(e) Present economic loss, which is unascertainable at this
time, and future economic loss, which is now incalculable.

46.  Accordingly, JPMorgan respectfully requests that this Court maintain the
status quo and enjoin Feutz from continuing to violate his agreements with JPMorgan pending
resolution of the arbitration between the parties.

Pursuant to 28 U.S.C. Section 1746, I declare under penalty of perjury
that the foregoing is true and correct. Executed on July 14, 2026.

A

Laura A. Driver

12
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EXHIBIT A
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agency or self regulatory agency, CIA policies and procedures, and the
requirements of carriers with whom you are appointed.

You will also be required to comply with all rules, regulations, policies and
procedures and standards established by the applicable JPMC subsidiary for the
conduct of ifs business.

§7. CONFIDENTIALITY

a.

You understond that, by entering info this Agreement, by virtue of your position
with JPMC and by the nature of JPMC's businesses, you have had access to,
currently have access to, will have access to and will consistently and routinely
be given trade secrets and confidential information related to JPMC’s business.
Confidential information concerning JPMC’s business includes information
about JPMC, as well as described further in the Code of Conduct and
subparagraphs (b) and (¢} below (the *Confidential Information). You also
understand that you will be provided with specialized training and mentoring
that is unique and proprietary, which draws upon, relies upon and is part of the
Confidential Information described herein.

In addition to any descriplion contained in the Code of Conduct, such
Confidential Information conceming JPMC’s business includes, but is not
limited to:

i. nomes, addresses and telephone numbers of customers and prospedis;

ii. account information, financial standing, invesiment holdings and other
personal financiol data compiled by and/or provided to or by JPMC;

ii. specific customer financial needs and requirements with respect to
investments, financial position and standing; leads, referrals and references
fo customers and/or prospedis, finoncial portfalio, financial account
information, investment preferences and similar information, whether
developed, provided, compiled, used or acquired by JPMC and/or myself
in connection with your employment at JPMC;

iv. information received from third parties under confidential conditions;

v. holding book or customer book pages, assets and obligations carried in
accounts of customers;

vi. dll records and documents concerning the business and affairs of JPMC
{including copies and originals and any graphic formats or electronic
media);

vii. methods, procedures, devices and other means used by JPMC in the
conduct of business;

viii.  information concerning established business relationships;

ix. “trade secrets” as that term is defined by the Uniform Trade Secrets Act
(UTSA), which term shall be deemed to include each item of “Confidential
Information” specifically described in this Section;

x. software and other technical, business or financial information, the use or
disclosure of which might reasonably be construed to be contrary to the
interest of JPMC or its clients;

xi,  non-public information about JPMC’s employees; and

xi. all other informoation conceming JPMC, or is operafions, activilies and
customers which is not publicly available from directories or other generally
available public sources and have been developed, provided, acquired or
compiled by JPMC.

You are aware that JPMC'’s customer account information contains confidential
financial information, names and addresses, customers’ net worth and
investment objectives and similar confidential information.  This customer
information is not known by or readily available to JPMC’s competitors. JPMC
takes the protection of its customer information very seriously and therefore
takes reasonable precautions to safeguard the secrecy and privacy of this
information and considers such information “Confidential Information.”

Accordingly, you agree: (o) fo maintain the confidentiality of Confidential
Information at all imes during and after your employment with JPMC; (b) not to
disddase or communicate Confidential Information to any third parly unless
pemmitted by JPMC policy, required by law, or with JPMC's writtan consent; and
(c) not to use Confidential Information for your own benefit or for the benefit of
a third pady. You further specifically acknowledge and understand that any
disclosure, divulgence, revelation or use by you of any Confidential Information
other than in connection with JPMC's business or as specifically authorized by
JPMC, will be highly detrimental to the business of JPMC and that serious loss
of business and pecuniary domage to IPMC may resull therefrom. You
represent that you have held and will continue to hold in confidence all such
Confidential Information, and further represent that both during and after the
cessation of your employment with the JPMC, and/or both during and affer the
cessation of your appoiniment as an agent with CIA and/or registered
representative of JPMC, you will not remove said Confidential Information from
the premises of JPMC (including, but not limited to, lapes, discs, emails or
information conlained in an electronic form, photocopies, notes or exracis
therefrom whether manually or mechanically produced, including electronic or
software) and will not otherwise disclose, divulge or reveal the said Confidential
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Information to any person or persons whomever, including members of your
family, without JPMC's specific wiitten authorization, except (1) in the ordinary
and regular course of business for and on behalf of JPMC, and subject to the
approval of JPMC; and/or (2) if required by law, legal process or subpoena to
provide said Confidential Information; provided, however, thot if you become
legally compelled by on order of a cour, regulatory or self-regulatory
organization, or governmental agency 1o disclose any Confidential Information,
you shall provide JPMC with prompt prior written notice to; JPMorgan Chase &
Co., Head of Compliance, 270 Park Avenue, New York, New York 10017,
with o copy to Meryl Kaynard, Associate General Counsel, Legal Department,
JPMorgan Chase Bank, One Chase Manhattan Plaza, 26th Floor, New York,
New York 10081 so that JPMC may assert whatever inferest it has in the
information prior to disclosure by you.

If (i) you cease o be appointed by CIA as an agent, and/or (i) you cease fo be
a registered representative of CISC, and/or (ji) you cease to be employed by
the JPMC for any reason, whether voluntarily or otherwise, or (iv) if you are so
requested to do so by JPMC at any fime, you will {1) immediately return to
JPMC any equipment including but not limited fo computers, pagers or
telephones issued to you for use in your employment, and not destroy or copy
any information contained thereon and each and every document and all
materials, including copies thereof, containing Confidential Information
{including, but not limited fo, tapes, discs, emails or information contained in
an electronic form, pholocopies, notes or exracts therefrom whether manually
or mechanically produced, including elecironic or software) in your possession,
custody or control, and/or delete all copies you have in any electronic form; {2)
immediately return 1o JPMC all documents, materials or properly you were
allowed use of, including, but not limited to, electronic equipment and
accessories, including any information derived from any JPMC source stored on
any personal electronic devices (e.g. PDAs, cell phones, personal computers),
and (3} comply with all other provisions of the Code of Conduct {or any
subsequent rules as may be provided hereafter).

§8. NON-SOLICITATION OF EMPLOYER'S CUSTOMERS, VENDORS OR SUPPLIERS

a.

d.

You understand and acknowledge that JPMC considers its client and customer
relationships, as well as its relafionships with its vendors and suppliers,
important and valuable assels, Accordingly, in consideration of and as a
condition of your employment, continued employment, access 1o trade secrets
and Confidential Information, specialized training and mentoring, and other
consideration provided herein, you understand and agree for a period of twelve
(12) months after your employment with JPMC terminates for any reason that
you may not on your own behalf or that of any other persons or entities, directly
or Indirectly solicit or attempt fo solicit, induce to leave or divert or attempt fo
induce fo leave or divert from doing business with JPMC, any then cument
customers, dlienfs, vendors, suppliers, or other persons or enlities that were
serviced by you or whose names became known fo you by virtue of your
employment with JEMC, or otherwise inferfere with the relationship between
JPMC and such customers, clients, vendors, suppliars, or other persons or
entifies.

This section does not apply to customer relationships you established prior to
commencing employment wilh JPMC, provided that you can substantiate
through documents or other suitable evidence that the relationship preceded
your commencement of employment with the JPMC. Nothing in this Agreement
prevents you from seeking or accepfing employment with any other financial
institution, bank, trust company, brokerage firm or other competing entity cfter
your term of employment with the JPMC.

You agree that any adverfisement or announcement received by a JPMC
customer from you or from any entity competing with JPMC and with which you
are employed or associated shall be conclusively presumed to constitute
solicifation of such customer within the meaning of this provision,
notwithstonding that such customer was part of o broader mailing or
distribution list.

You also agree that you will not disrupt, damage, impair, or interfere with
JPMC’s business or reputation in any manner.

§9. NON-SOLICITATION OF EMPLOYER'S EMPLOYEES

You understand and acknowledge that JPMC also views its relationships with its
employees, officers and consultants as imporiant and voluable assets and considers
non-public employee information to be Confidential Information. Accordingly, in
consideration of and as a condition of your employment, continued employment,
access to frade secrets, Confidential Information, specialized training and mentoring
and other consideration provided herein, you understand and agree that for a
period of twelve (12) months after your employment with JPMC terminates for any
reason that you may not on your own behalf or that of any other persons or entifies,
diractly or indirectly solicit or inducs or attempt fo solicit or induce fo leave or resign
from JPMC or to apply for or accept employment or assignment elsewhere: (i)
JPMC’s current employees, consullants or independent contractors or (i) any former
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JPMC employees who resigned from JPMC within twalve months of any such
solicifation or Inducement.

§10. SPECIAL CONDITIONS RELATING TO COVENANTS OF CONFIDENTIALITY & HON-SOLICITATION
a. Reasonableness of covenants.

i. You acknowledge that you have carefully considered the nature and extent
of the restrictions upon you and the rights and remedies conferred upon
JPMC under Sections 7, 8 and 9 of this Agreement, and have had the
opportunity to retain legal counsel at your own expense to review this
Agreement. You acknowledge that these restrictions are reasonable in
time and geographic scope, are fully required to protect the legitimate
interests of JPMC and its customers and do not confer a benefit upon
JPMC which is disproportionate to any defriment fo you.

ii. You acknowledge that the terms and condifions of Sections 7, 8 and 9 of
this Agreement incorporate and/or supplement the terms and conditions of
your employment at JPMC and are reasonable and necessary to protect
the valued business interests of JPMC and that you have received good
and valuable consideration for entering into this Agreement.

ii. You acknowledge that you were made aware of this Agreement at the time
you accepied employment with JPMC or at the time you were afforded the
opportunity of receiving sales-related compensation for the sale of non-
deposit invesiment products, and that you are signing it knowingly and
voluntarily and are accepfing or continving employment with full
understanding of its ferms and conditions. You further acknowledge the
reasonableness and enforceability of the terms of this Agreement, and you
will not challenge the enforceability or terms of this Agreement.

b. Remedies. You specifically agree that any breach, evasion, violation or
threatened violation of any term of Sections 7, 8 or 9 by you will cause
immediate and irreparable injury to JPMC that cannot adequately be
compensated by monetary damages. You further agree that it is reasonable
and necessary for JPMC to seek immediate injunclive relief and/or specific
performance in any court of competent jurisdiction for any breach, evasion,
violation or threatened violation of any ferm of Sections 7, 8 or 9 by you. You
specifically agree as well as to all other legal or equitable remedies and UTSA
remedies, where applicable, to which JPMC may be entitled, including but not
limited fo the right to compel arbitration of disputes. If JPMC is {in s sole
judgment) compelled to institute legal proceedings and/or arbitration to
enforce this Agreement, you agree to reimburse JPMC for its aclual attorney
fees and other expenses incurred in the successful prosecution or seitlement of
such proceedings, in addition to its damages or other remedies.

c. Reformation. Ifit is determined by any cour, tribunal or an arbitrator that any
resticlive covenant confained herein, or any part thereof, is unenforceable
becauss of the duration or scope of such provision, any or all paris of Sections
7. 8 and 9, as the case may be, shall be reformed and/or re-written so that
such provisions becomes enforceable and, as reformed or re-writfen, shall then
be enforced.

d. Savings Clause. The provisions contained in this Sections 7, 8 and 9 shall
survive the termination of this Agreement and your employment with the JPMC
for whatever cause and shall be binding upon and inure to the benefit of the
respective heirs, adminisirators, executors, assigns and successors in interest of

you and JPMC.

e. You agree not to make any commitments or become associated, either directly
or indirectly, in any manner, as pariner, officer, director, stockholder, advisor,
employee or in any other capacity in any business or organization which
compeles or may compete with JPMC or do any act in conflict with the interest
of JPMC during the term of your employment.

§11. PRIOR OBLIGATIONS
In addition to any duties or obligations under the Code of Conduct or other
operational, procedural or other policies applicable to JPMC employees generally:

a. You understand and agree that you may not disclose to JPMC, or use in
connection with your employment with JPMC ,any prolected trade secrets or
protecled confidential or proprietary materials of another enfity or pary,
including any prior employer, unless and unfil such materials become public
either through the owner's failure to adequately protect such information or
becavuse it is readily ascertainable through proper means or you are permitied
to disclose such information or materials by such other porly or entity.

b, You agree that you do not, and during ihe term of this Agreement you shall, not
own any private stock or have any direct or indirect financial interest in any
other organization engaged in any securities, insurance, investment advisory or
similar business without the written consent of JPMC’s Compliance Depariment.
Nothing in this provision shall fimit your right to invest in securities that are
publicly traded, except that the writien consent of the applicable Compliance
Depariment will be required with regard to stock ownership, or other financial
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interest, in any securities or similar business which is publicly traded if a control
relationship exists between such enfity and you or your family.

c. You represent that you have provided JPMC with any and all copies of any
written, or the full and complete terms of any oral, agreement or arrangement
that purporis to restrict you from compefing with a prior employer or from
soliciting any of a prior employer's customers or employees or otherwise
prohibil, restrict or interdere with your ability to perform the functions associated
with your position. You further represent and warrant that you will not enter any
other writlen or oral agreement or arrangement which would restict you from
competing with a prior employer or from soliciting any of a prior employer’s
customers or employees or otherwise prohibit, restrict or interfere with your
ability to perform the funclions associated with your position. To the extent that
you have executed a confidentiality or employment agreement in the past, you
represent that you are not restricted by contract (express, implied or otherwise)
from: (i) accepting employment with JPMC; (i) performing any duties on behalf
of JPMC; (i} disclosing information to third pariies or using information for
your own benefit or for the benefit of a third pary; or {iv) soliciting customers
and/or employees of any other entity or party.

d. You understand and agree that any financial obligations you may have to your
prior employer, such as repayment of loans or training cosis, are, and shall
remain your responsibility.

§12. ARBITRATION OF CONTROVERSIES

Any claim or controversy concerning you arising out of or in connection with the
business activities of JPMC, your aclivities and/or your appointment as a registered
representative or your employment and/or the termination thereof shall be submitted
to mandatory arbitration in accordance with then-current JPMC policy as outlined in
the attached Arbitration Disclosure and the Code of Arbitration Procedure of the
NASD (including the NASD Arbitrotion Disclosure Rule and Procedures for
Employment Arbitration Disclosure Statement, as amended, o current version of
which is aftached), and in accordance with applicable law, and current JPMC
policy, such arbitration(s) shall be conducied in New York, New York and under the
law of the Stafe of New York, if applicable (without giving effect 1o the conflict of
lows principles thereof {os permitted by law)) end judgment vpon the award
rendered by such arbitraters may be entered in any court having proper jurisdiction;
provided, however, ihat nothing in this Agreement shall limit the right of the parties
to seek temporary or preliminary injunctive relief in any court of competent
jurisdiction in New York, New York fo enforce any right under this Agreement; and
further provided, however, that current JPMC policy does not include a pre-dispute
agreement fo arbitrate statutory employment discriminatory claims.

§13. REVIEW OF ACCOUNTS AND COMMUNICATIONS

You understand that in the event of any controversy or customer complaint which
relates in any way fo you or your job responsibilities, JJMC may review and examine
any of your accounts, whether in your individual name or jointly held (including
those accounts over which you exercise conlrol or in which you have a beneficial
interest), that you may have at JPMC. You further understand that all telephone
calls may be monitored and recorded by or on behalf of JPMC, and that any form
of electronic communication (e.g., e-mail and facsimiles) to, from and/or within
JPMC, or on a system maintained by or on behalf of JPMC, or available for use by
JPMC employees, may be monitored or reviewed by or on behalf of JPMC. You
understand that JPMC may use information obtained by monitoring in any manner
permissible by law.

§14. COMPENSATION

a. In connection with your services hereunder, you may be eligible for incentive or
commission compensation in accordance with ceriain compensation programs
as in effect for certain subsidiaries and products from fime to fime. JPMC
reserves the right fo change such programs at any time, in its sole discretion.

b. If any JPMC subsidiary has provided you with a commission draw, each such
subsidiary has the right 1o suspend any commission draw at any time the
amount of your commissions is insufficient to offset the drawing account. You
agree that if a customer’s security/stock Iransaction is reversed because of an
error or omission on your part, you will forfeit the commissions associated with
that transadiion and will be responsible for any market loss resulting from the
reversal. You also agree that JPMC has the right to offset against commissions
any overpayment previously made.

c. In the eveni an insurance carrier charges back a commission or commissions
from which CIA has paid compensation to you, you agree to reimburse CIA,
You hereby assign to CIA your right, title, and interest, if eny, in ond to any
compensation received from or payable by the underwriters of any insurance
products sold by you hereunder. This assignment is irrevocable regardless of
termination of this Agreement.
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§15. APPLICABLE LAW
This Agreement will be governed by the law of the State of New York, without regard
to the conflicts of law principles thereof {as permitted by law).

§16. SEVERABILITY

You understand that, whenever possible, each provision of this Agreement will be
interpreted in such @ manner as to be effective and valid under applicable law. If
any provision of this Agreement is held to be invalid, illegal or unenforceable in any
respect under any applicable law, rule or regulation (including regulations of any
applicable self-regulatory organization), you understand that such provision will be
in effect only to the extent of its validity, legality or enforceability, without
invalidating the remaining provisions of this Agreement, provided, however, that,
notwithstanding any other provision of this Agreement, if any portion of the
Agreement is held to be unenforceable, JPMC, at ifs option, may seek modification
or severance of such portion or consider the Agreement null and void.

§17. ASSIGHMENT; SUCCESSORS TO JPMC

Except as otherwise provided herein, this Agreement shall be binding upon and
inure to the benefit of any successor or assignee of JPMC or any JPMC subsidiary,
including, without limitation, any corporation or corporations acquiring direcily or
indirectly all or substanticlly all of the assets of JPMC whether by merger,
consolidation, sale or otherwise. This Agreement is not assignable by you.

§18, MODIFICATIONS OF TERMS AND CONDITIONS

a. You understand that the terms and conditions of your employment, including
those which are the subject of this Agreement, are subject to change and may
be modified by JPMC ot any time without prior notice to you, and that JPMC
has the right to condition your continued employment upon your agreement to
such modified terms and conditions.

b. No provision of this Agreement may be amended, modified or waived unless
such amendment, modification, or waiver is agreed to in writing, and signed by
you and by an authorized officer of JPMC. Except as otherwise specifically
provided in this Agreement, no waiver by any party of any breach by the other
party hereto of any provision of this Agreement to be pedformed by such other
party shall be deemed a waiver of a subsequent breach of such provision or a
waiver of a similar or dissimilar provision at the same or at any prior or
subsequent fime,

§19. NOTICE TO PROSPECTIVE EMPLOYERS

Prior to accepting employment with any other person or enfity during your
employment or during the 12 months following the daie of your termination, you
will provide any prospective employer with the written nofice of provisions of section
7, 8 and 9 of this Agreement with a copy delivered simultaneously to JPMorgan
Chase & Co., Head of Compliance, 270 Park Avenue, New York, New York
10017, with a copy to Meryl Kaynard, Associate General Counsel, JPMorgan
Chase Bank, Legal Department, One Chase Manhatian Plaza, 26th Floor, New
York, New York 10081. You also agree that JAMC may provide any of your future
or prospective employers with a copy of this Agreement, in whole or pari, in it sole
discretion.

§20. RECITAL OF CONSIDERATION AND REASONABLENESS

You acknowledge that the terms and conditions of this Agreement incorporate
and/or supplement the terms and conditions of your employment at JPMC and are
reasonable and necessary 1o protect the valued business interests of JPMC and that
you have received good and valuable consideration for entering into this
Agreement.

§21. ENTIRE AGREEMENT

This Agreement conslitutes the entire agreement between the parties with respect to
the subject matter hereof; all prior Agreements, representations, statements,
negotiations, and undertakings are superseded hereby; provided, however, the
duties and obligations set forth in this Agreement are in addition to and do not
abrogate your obligations under any other non-solicitotion (or non-compete)
agreement with JPMC or any of its affiliates,

§22. HEADINGS

You understand that the headings contained in this document are for reference
purposes only and shall not offect in any way the meaning or interpretation of this
Agreement,

EMPLOYEE ACKNOWLEDGEMENT AND SIGNATURE

You acknowledge that you were made aware of this agreement at the time that you
accepted employment with the JPMC or on or about the date set forth on page one
of this Agreement, whichever is applicable, and you are signing it knowingly and
voluntarily and accepling or continuing employment with full understanding of its
terms and conditions and you will not challenge the enforceability or terms of this
Agreement.

CISC_OPS_33206 REVISED 07_2005_01

YOU MUST COMPLETE THIS SECTION IF YOU ARE LOCATED IN LOUISIANA.
You specifically agree that if you are not located in the Louisiana, this
subparagraph does not apply to you. The agreements and restrictions set forth
in Sections 8 and 9 shall be effective in the following specified parishes within the
State of Lovisiana:

Your signature below confirms your understanding and acceptance of all of the
terms and conditions of this Agreement.

Employee Sighature Dato

X £ J- 05 25|
J

Print Nome

/41an /Ce‘fl'z
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Chase Private Client
Supervision, Arbitration, Corfidentiality
and Non-Solicitation Agreement

Employae Nome (oleasa priat)

LAN FEUTZ~

Standard ID
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This  Supérvision,  Arbitration, Confidentiality and licitation
Agreemleqnt (*Agregment?) is entered inlo _22 ‘tf‘Ie 1 day of

vaycfe .
{Insert Name] (hereinafler refened o as

Otr_ “you'),
and Chase Iavestment Sanvices Com. ("CISC™) for the benefit of iiself and
3ll of its afiilated entites, including JdPMorgan Chase & Co. and iis
subsidiaries withowt lmitation, JPMorgan Ghase Bank, N.A and hs
operating divisions of Chase Private Cllent and Chase Wealth
Menagement,CISC, a Delaware comporation registered snd ficansed as 3
broker-dealer and a member of FINRA 2nd Chase Insurance Agenwy, Ine.,
2 Wisconsin comporation registered and licensed as an Insurance agency in
varous states ("CIA"), JPMorgan Chase & Co. and its direct and mdirect
subsldigries and operaling umils (and Inciuding any predecessor
organizations), including without llmitation JPMorgan Chase Bark, NA.,
CISC and CIA, are raferred to collectively in the Agreement as “JPMG",
For purposes of this Agreament, predecessor organizations Include any
company, cofporation, enfity or any pat thereof acquired by, merged info,
amalgamated vith or purchased in any way by JEMC ot it direct or indirect
affiliates or subsidiarics. Except as expressly provided hersin, this
Agreement i intended to supersede and will autematicay teminate prior
agreements between you and CISC or CIA or any other JPNG subsidiary
or any pradecassor organization eoncorning your <ondudd, responsibiliiles
and compensaton as a registerad secwities representative, ficensod
insurance agent or other Investment management professional. Consistent
with the general ters and conditions of your employment, JPMC's policies
and procedures ang regulatory practices, you hereby ackaovdedge that the
tanms and conditions of this Azveement ara applicable to Your employmeik
and agree that you are obiigated 1o and will comply with such terms and
conditions. This Agresment supplements ofher terms and condilions of
your employment with JPMC, incipding, but not limited to, the JPMogan
ggraée &‘)Oo. Code of Conduct a3 In effect from time b time {the “Code of

uet™).

IN CONSIDERATION of the mutual promises and covenants hereln
tontaingd, JPMG and you agras 4s follows:
1. AT-WILL EMPLOYMENT

You understand that for the duration of
you are of will be employed atwill,
terminated by sither you or JPMC for no
and (b} neither you,
has the authortty to
rsfatlonship.

2. TERM

This Agreement shall continue indefiitely unless JPMC releases you in
vriting from Your obligallons hereunder.

3. DUTYOF LOYALTY TO ACT IN GOOD FAITH

8. You understand that at all §imes while you ate an employee of JPMC:
i. Youowe JPMC 8 duty of loyalty and a duty & act in good faith;

i, You will not Individually, or in combination with any other person,
including any other employee or any compdiitor of JPMC, dlrectly or
indlrecty violata the terms or conditions of this Agreement; and

i, You will not, without JPMC's prior viitten authorization, directly ar
indirectly engage in any banking, securities, investment, annies or

your employment wilh JPMC: (a)
énd your employment may be
réason or any reason at any ime;
nor any individual officer or representative of JPMG
alter, either orlly or in writing, the empioyment atwill
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other than JPMC.

b. You acknawledge that you have received, read and will adhere to the
Code of Conduct. The dutias set forth in this Agreement are in addifion
to and do not abrogate your obligations under any such Code of Conduct
or other operational, procedural or other policies applicable to JPMC

employees generally.

4. REGISTRATION AND LIGENSING

a. You represent and wamant to CISC, JPMC and CIA that you zra 2
licensed socusities ragisterad representative andlor a ficensed insurance
agent in good standing, or will phitgin guch appropriate Feense within the
time specified by CISC or CIA, as applicable, in all states In which you are
required to be liconsed or registered. If you were previously Heensed as 3
registered securities representative or 98 =n Insurance sgent, you vill take
any stops necessary under applicable faws or regulations to transfer your
agsedation to GIEC and CIA, You agree not fo sell any insurance
products through CIA or accapt any compensation in connection with the
sale of any Insurance policy Unbl the appropriste imsurance carres
appointments ar¢ [h piace in all applicable states,

b. You further vrarrant that except 23 diseloged in writing to JPMC, that there
a0 no peor or panding investigations, customer complaints, ¢ivil or
crmina) lawsuits, administrative aclions/complaints, or prior or pending
arbitrations agalnst you. You understend thet you ars required to
immediately noffy yout mansgement and the appropriate compliance
officar of any investigations, complaints, lawsults, of arbitrations instituted
aganst orinvoiving you.

¢ You acknowledge that CISC Is tequired o fils 8 Form US wpon your
termination as a registered securilies representative sssoclated with GISG.
You hereby walva any claims ogainst GISC telating ta the filmg or content
of the Fom Us.

d. You agree to ba aware of and lo adhere 1o alf appllcable nutes,
reguiations, and reporting requirements of the Seeurities and Ex¢hange
Commission, the FINRA, the Municipal Securities Rulemaking Board, the
Federal Reseeve Board, the Office of the Comptrolier of Currency, off
applicable naflorial and regional stock exchanges, the relevant state
securities, insurance and banking regitatory authorities and all procedures
of clearing brokers of insurance carders vith which QISG of CIA may
become associated at sy ime during the term of this Agreoment.

5. LIMITED AUTHORITY

You have no authority o cbiigate JPMC o any conadt or other obligation
such as, for example, the purchase of office equipment, office leases and
telephona sexvice, and you Wil not attempt in any way to do so, nor will you
hold yourseif out to others as having such authority.” You undarstand and
agree that you will be financlally cesponsible Jor apy centract or other
obligations entered into or agreeq to by you in viotation of this paragraph.

6. INSURANGE PRODUCTS

To the extent ihat you are involved in the offering of insurance products, you
undersland that you represent CIA. You understand that CIA may appoinmt *
you a8 its insurance agent vith certaln Insurance camiers on a non-sxclusive
basis for the specific jurisdiclion(s) designated by GIA, You will not so sollelt
or engage in any such offerings without the required approval, appeiniment
and llcensys.  You will not represent and ogree to terminate your
appoinimenis with any insurance camiers except those authorzed 3nd
amanged by CIA from tme to tme. Additienally, vou will not service any
customer with respect to products sold by caniess or other providers not
approved by CIR or JPMC. Notvithstariing ClA's adminteiretive gssistance,
you Understand that you are responsible for aagyring that all such approvals,
ficenses and appointments are obtatned and maintained as required.

a. In soliciting and engaging in the offering of insurance products exclusively
on behalf of CIA, you will: §) hold all money or other property belonging to
C1A or an Insuranca carrier in trustas a fidiciary ang transfer same fo CIA;
8) promplly reprt all losses and ¢laims, =nd provide relevant loss and
clwm information to CIA o its registered representative; iii} prepare and
retzin gecurale records af tha sale of insuranca products, which reconds
shall ba and remain the property of CIA snd shall be subject to

Employae lniﬁab.i()'__
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all of your expenses (exchuding, subject to JPMC's diseration, all required
Hcen_se and registration feea and taxes and other expensas authorized by
CIA in writing); (v) obtain CIA's prior written approval of gny advertising or
other marketing material which incudes references to GIA or any of its
affiliates, and/or to thelr products or sanvices; {vi) obtain CIA's prior written
approval of any advertising or other marketing material which utikzes or
includes references to any JPMC or Chase logo of rademarks; and ()
retum any contract forms or other insurance materials, all of which remain
the property of ClA, to ClA promplly upon request and, n any evert, in
accordance with the Code of Conduct
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soltware and other technical, business or financial information,
the use or disclosune of Which might reasonably be construed to
be contraty to the interest of JPMC or its clients;

non-public Information about JPMC's employaes; and

all other Infoomation concerning JPMC, or its operations, activities
angd customens which Is nat publlely available from direciories or

other generally avallatie public sources and have been
developtd, provided, acquired or compiled by JPMC.

% %

¢. You are aware that JPMC's tusiomer account information canlaing
corfldential financlat Information, names and addressas, customers' not
worth and investment objectives and similar confidential fnformation.  This
customer info-rmation ks not known by or readily availlable to JPMC's
competitors. JPMC takes the prolection of its custamar information very

0. You understand that you hava no autharty fo make, alter, rmodily, walve or
dizcharga any of ihe terms or conditions of any Insurance policies or
contracts or any performange thereunder, to make any endorsement on
such policies or contraets, to exend the time for paying @ premium, to

quote special retes or to Incur any liability on behalf of CIA or an insuranca
camier,  You shall not make any statement, msrepresentation or
incomplele comparison of any contract or policy of insurance far any
purpose including, without lemitation, inducing any applicant ot policy
holder to convert, lapse, forfeit or sumender any insurance polley thereof.
You further understand that you are not authorized o Ray or attempt to
pay any rebate of premium or any consideration ¢f any type whatsoever
nat specified Int a policy or contract, The foregoling items are not axclygiva
and you understand that you wil be responsible for your ations which
must conform to law, industry standards any rule of regulation of any
reguiatory agency or self regulatery ageacy, CIA poliies and procedures,
and the requirements of carriers with whom you are appointed.

¢ You wil 2lso b requited to camply with all rules, regulations, pollcies
and procedunas and standards established by the applicable JPMC
subsidiary for the conduot of its business,

7. CONFIDENTIALITY ,

8. You understand that, by entering into this Agreement, by virtue of your
position with JPMC and by the nature of JPMC's businesses, you have
had accass (o, currently have atséss to, will havo access to and Wil
congistently and routnely ba given trade secrets and confidential
informalion related o JPMC's business.  Confidential information
conceming JPMC's business includes information about JPMC, as well
as deseribed further in the Coda of Conduct and subparagraphs (b) and
(c) below (the “Confidential Information™), You alsa understand that you
will be provided with specislized training and mentoring that is unique
and propristary, which draws upon, rafies upon and is part of the
Confidential infermation deseribed herein,

b. In addition to any description contained in the Code of Conduct, such
l?:minhal Informalion conceming JPMCs husiness includes, but & not
05
i. names, addresces and telephone mumbess of cuslomers and
prospective customers;
account information, financal
other parsonal financlal data
JPMC;

g. standing, investment holdings and
compiled by and/or provided to or by
iii. specific customer financial neede and requirements with raspect
o investments, firanclal position and standing; leads, refemals
and references to customers andlor prospets, fnancial portfollo,
Timandial aecount information, investment preferences and simiiar
information, whether developed, provided, compiled, used of
acquired by JPMC endlor yourself In conneclion with vour
employment at JPMC;

infomation recelved from ihird paries under confidential

conditions;

holc{mg book or customer book pagss,

carred in accounts of eustomers;

31; 'x;.ear_ds[augg dotuments ;oncemmg the busineas and affairs of
iC (including coples and orighals and raphic formats or

electronis media); 30 graph

methads, procedures, devices and other means used by JPMG In
the conduct of business: .

information congerming estallished business relatonships;

“rade secrats” as that temn ls defined by the Uniform Tradg
Secrels Act (UTSA), which tenm shall be deemed fo include each

assats and oblications

& 5
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serlously and therefore takes reasonable precautions to safeguand the
secrecy and privacy of this information and considers such information
Confidential Information.

d Accordingly, you agree: () 1 maintin the confidentiality of
Confidential Information at oll timas during and after your
employment with JPMC; (b} not to disclose or communicate
Confrcrential Information to any third panty unfess parmitted by JFMC
Policy, vequired by Iew, ur with JPMO's writlen tohscnt; and (¢) not to
use Confldential Information for your own benefit or for the henafit of
a third psrly, You further spadfically acknowledge and understand that
any disclosure, divulgence, revelation or use by you of any Confidential
Information other than in connection with JPMC's business o as
specifically authonized by JPMC, vill be highly detimental ta the business
of JPMC and Ihat serioys 1933 of husiness and pecuniary damage to
JPMC may rasult therefrom.  You represent that you have held and will
conthie to hold in confidence all such Confidents! Informatian, and
further represent that both during mnd after the cessation of your
employment with the JPMC, and/ar both guring end after the cessafion of
your appolntment as an ggent with CIA and/or registered representative of
JPMC, You will riot remove said Confidential Information from the premises
of JPMC (including, but not limited to, iapes, dicce, emaiks of information
¢ontained in an electronie fom, photecopies, notes or extracts therefrom
whether manually or mechanically produced, induding electronie or
softwarg) and Wil ot etherwise disclose, divulge or ravesl the sald
Confidential information 1o any person or persons whomaver, Including
menmbers of your family, without JPME's specific written authorization,
except (1) in the ordinary and regular course of business for and en behalf
ol JPMC, and sublect to the approval of JAMC: andlgr (2) if required by
law, legal process or subpoena to provide said Confidential Infarmation;
provided, hawever, fhat if you become legally campelied by an order of a
count, regulatory or sedfragulatory organization, or governmental apency
fo disclose mny Confidential Information, you shall provide JPMC with
prompi prior written rotice to: JPMargan Chase & Co., Head of
Compliance, 270 Park Avenue, Naw York, New York 10017, with 3 copy
to Head of Employment Law, Legal Deparment, JPMacgan Chase Bank,
One Chase Manhattan Plaza, 26th Floor, New York, New Yok 10081 so
that JPMC may assert whataver Intarest It has in te information prior to
disclostire by you,

e If () you cease to be appointed by CIA 85 2n agsnt, and/or {ii} you cease-
to be 2 registered raprasentefive of CISC, andlor (il) you cease to be
erployed by the JPMC for any reason, whether voluntarily or otherwise, or
(iv} if you are so requested to do 5o by JPMC 2t any time, you will (1)
imtediately retum to JPMC any equipment including but not mited ta
computess, pagers or telephones issued to you for use in your
employment. and Rot destroy oF copy any Informaten contained thersan
and each and every documant and all materdals, indluding coplas thereof,
containig Gorfidential Information (Including, bt not limited to, fapes,
disas, emails or information contained In an elecironic form, photocopies.
noles of exiracts therefrem whether manually or mechanically produced,
including alectonie or saftware) in your possession, custody or contiof,
andior delota 2l coples you have in any electranic form; (2) immediately
retum to JPMC alf documents, matedals or property you wera allowad use
of, ncluding, but not limited to, elecironic equipment and accassories,
incdluding any Infarmation darived from any JPMG sowrce stored on any
personal electronic davices (e.9. PDAs, cell phones, personal computers),
and (3) comply with all other provisions of the Code of Conduet {or any
Subsenuent rutes as may ba provided hereaftor).

Pags 2077
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. ersons or entities, directly or indirectly svlicit or induce or attempt fo
a. You understand and acknowledge that JPMC conslders lts cliant ar}&,,,-c” or jnduce fo fpava or resign from JPMC or to apply for or
custamer telatienships important and valuable asaety, Aggordingly, ot employment or assignment elsewheres (i} JEMC's current
gonsideraon of and as a gondition of your employment, conti ployees, consultants or indspendent contractors or (i) any former
ShployTent, atcass 1o Irde secrets and Confidential Informaton s empiovees who resigned from JPRC. sithin fwelve monthe of
specialized trgining and mentoring, and olher conslderation mo ny such sollcitation or inducement.
herein, you understand and agree for a poriod of twelve (12) months

after your employment with JPMG terminates for any reason that ynd0. SPECIAL CONDMONS RELATING TO COVENANTS OF

may nat on yolr own bahalf or that of any other persons or entities, CONFIDENTIALITY AN NON-SOLICITATION

directly or indirectly soliclt or attempt 1o solitlt, indute to leave or

divert or attampt to induce fo leave, initiate contact with or diverd- Reasonableness of Covenants,

from doing business with JPMC, any then corrent customers, clients, i, You acknowledyo that you have earefully considered the nature and
or offer persons Or emities that were cowvieed by you or whose  extenl of the restictions upon you and the rights and remedies
names became Known to you by virfus of your employment with conferred upon JPMC under Seclions 7, 8 and 9 of this Agreement,
JPMC, or otherwise interfern with the relationship between JPHGC and and have had the opporlunity to retain legal counsel at your own

such customers, ¢lfents, or other persons or entities, . expense to review his Agresment, You acknowledge that these
EMFLOYEE INITIALS: " restrictions are reasonable in time and geographifc scohﬁg. arg fugly
b.You understand and agree that JPMC has developed and nses a unique required to_protect e legiimate interests of JP and 1t
o 4 ) customers Brd @0 not confer a benefit upon JPMC which is
business model for the offering of investment and bank products and D i
senvices, induding the Chase Privale Client and Chase Wealth ) disproportionate to any detriment to you. .
Management Plafforms,  Specifically, you acknowledge and undergiand ¥. You acknowledge ihat the terms and conditions of Seetions 7, 8 and
that the vast majority of custemers with wWho you wiil be werking with at 9of l[xls Agreement Incomorate and/or supplermant the terms and
JPMC have pre-existing Investment relalionships with CISC andlor pre- eontifions of your employment at JPMC and are reascnable and
existing and geperate banking relationships with JPMorgan Chase Bank, necessaty fo protect the valued business intanosts of JPMC and that
N.A. Addibonally, you will be working With other JPMC employees to you have received good and valuable consideration for entening inta
develop and strengthen these relationships on behaf of JEMG. The this Agresment.
customer refatlonships developed at JPMC and given 1o you by JPMG I You acknowledge that you were made aware of this Agresment at
flow directly from the goodwill, reputation, name recoonition, Cenfidential the time you sccepted employment with JPMC or at the tme you
information, specialized training, mentoring and expenditures made by werg afforded the opportunity of receiving compensalion assodiated
JPMC. This platform and refaionship model developed by JPMC i with non-deposlt Investment products, and that you are signing it
spécial and unigue to JRMC, providing you and JEMC with a uique knowingly and woluntarily and are accepting or continuing
opnarturity to service and interact with clients and customers In ways not employment with full understanding of its terms and conditions. You
known or gveilable fo competitors. further acknowdedge the reasonabloness and enforeeability of the
EMPLOYEE INTIALS: terms of this Agreement, and you will not challenge the enforceahbitty
- T or terms of this Agreement,
c. This section does not apply to cusiomer relationships you estebiishad )
prior to commencing employment with JPMC, provided that you are abla b Remadies,
to substantate through documents ¢r athar stitable evidence that the . INJUNCTIVE RELIEF. ‘You specilically agree that sy breach,
eolationship preceded commencement of your employment with the &vasion, violalion or threatened viotation of any term of Sections 7, 8
JPMC, and any guch customers are listed on Attachment A signed by or 8 by you will cause immediate and ireparable injury to JPMC that
YOur manager. N cannot adequelely be compensated by monetary damages. You
EMPLOYEE mnm,s;/_[’é ) further agree that it is reasonable and necessary for JPMC to seak

d. You expliclly acknowtedge thal CISC and JPMGC reserves the right to

reassign to another employes, atany ime, any of the accounts for vhieh
Employee is tha representalive of record. You have no ewnarship of
other rights in any aceounts that are servicad by you.

EMPLOYEE INTTIALS:

€. Notfing in this Agreement prevents you from seeking or ageeping

n

g.

9

employment with any other financial institutton, bank, tust cOmpany,
brokerage i or other compefing entity sfter your temi of employment
vid the JPMC. However, you agrea to provide JPMC with notice of any
offer of employment you may receive from a competing entity within
wanty-four hours of reteiving such offer and nio lass than sevenly-two
hots priar to your resignation or separation of employm

EMPLOYEE INITIALS:

You agree that any adverfiserent or announcement received by 4
JPMC customer from you or from any entity compating with JPMC and
with which you are employed or sssociated ghall be conclusively
presumed {o constitute solicitation of such customer within the moartitg
of this provision, nobwithstanding that such customer was part of a
brozder mailing or distibution st

You also agree that you will not distupt, demags, im pair, or Inferfere with
JPMC's businags or reputation in any manner,

. NON-SOLICITATION OF EMPLOYER'S EMPLOYEES

Yout understand and acknowledge that JPMC also views Iig relationships
with its employees, officars and consuttants as mportant and valuable

3

ssets and considers non-public employes information 1o be Confidental

Information,  Ascordingly, in consideration of and as a condiion of your
employment, continued employment, access to trade secrels, Corfidantlal
Information, speclalized training and mentoring and other consideration

p

rovided herein, you understand and agree that for a period of twelve

{12) months after your employment with JPMC tenminates for any

CISC_OPS 33208 REVISED 03 200002
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immediate injunclive relief andfor spedific parformance is any court of
competent jurisdicion for any breach, avasion, vielation or threatenad
viclation of any term of Seclions 7, 8 or 9 by you, You specifically
agree as well as fo ali other legal of equitable remedies and UTSA
remedies, where applicable, to which JPMC may be entifed, Including
byt not fmited to the right to compel arbifratlon of disputes.

ii. ATTORNEY FEES and COSTS. If JPMC is (in its sole judgment)
compalled {o Institute legal proceedings andlor arbitration to enforee
this. Agreement, you agree 1o reimburse JPMG for its actual atomey
fees and other expensas incurred in the successful prosecidion or
sellement af such proceedings, in addltion to its damages or other
remedies,

¢. Refonmation. Ifil is determinad by any eourt, tribunal or an arbitrator
that any restrictive cavenant contained herein, or any part thereaf, Is
tenforceable becausa of the duraion or scope of such provision,
2ny ot 8l parts of Sections 7, 8 and 8, as the case may be, shall be
reformed andior re-writtan so that such provisions decomes
enforceable and, as raformed or re-written, shall then be enforced,

d. Savings Clause, The provisions contained In this Sections 7, 8 and 9 shall
aurvive the termination of this Agreement and your employment with the
JPMG for whatever cause and shall be binding upon and Inure to the
beneft of the respective heirs, adminlstrators, executors. assigns and
susbassars in nferest of you and JPMC,

e. You agree not fo make any commitments or become associated, eithor
diraclly or indirectly, in =ny manner, as pariner, oficer, diecior,
stockhiofder, advisor, empicyee or in any other capacity in any business or
onganization which competes or may compete with JPMC or do any act in
confict with tie interest of JPMC during the tesm of your emplayment.

f. AN provisions of Paragraphs 8, 9 and 10 shall survivs for twalve (12)

monthsin the event of a breach by Employee of any eovenant, promise o
warranly set forth in this Agreement.

’\
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In addition fo any dulles or obRgations under the Code of Conduct or othar
operational, procedural or other policles applicabls to JPMC employees
generally:

. You understand and agree that you may not disciose to JPMC, of use in
connection with your employment with JPMC, any protected trade secrets
or protected confidential or proprietary materials of another entlty or party,
including any prlor employer, unless and unlll such materiate bacoma
public either through the ovmars failure to adequately protect such
information or because it is readly ascertainable throligh proper means or
you are permitted to disclose such information or materials by such other
party or entity.

b. You agree that you do not, and during the term of this Agraement you
shall, not ownt any private stock or have any direct or Indlrect finangial
interest in any other organization engaged in any securitics, nsurance,
investment advisory or similar business without the unitten consent of
JPMC's Compliance Department. Nothing in this provision shafl limit your
right to invest in securiiles that are publicly traded, except that the witten
consent of the applicabla Compliance Department wil ba required with
regard 1o stock ownership, or other financial Interesy, in any securities or
similar buskness which is publicly fraded If a conrol relationship exists
between such entity and you or your family,

C. Yourepresent that you have provided JPMG vith any and all coples of any
wiltten, or the full and complete terms of any oral, agreement or

awangement that purports to restrict you from competicg with a prior

employer or trom soliciing any of a prior employers customers or
employees or otherwise prohibit, reabriet or interfera With your ability to
perform the functions assoclated vith your position. You further represent
and warrant thal you have not and wil not enter any ofher written or oral

agreement or arangement which would restrict you frem competing with a

prior employer of from soficiting any of 2 prigr employers customars of

employess or otherwise prohibif, restret or interfera with your abllity to
parform the functions assadiated with your position. To the extent that you
have axscuted a confldentiality or smployment agreement In the past, you
fapresent that you are not restricted by contrack (express, wmpliad or
otharuise) from (i) accapting employmant with JPMG or (i) parforming any
dutles on behall of JPMC. You fusther understand that JAMC exgects you
ta sbide by eny non-solicitation or non-disclpsute obligations which you
may have to former employess,

You understand and agree that any financiat ebligations you may hava

lo your prior employer, such as repayment of loans or training costs,

are, and shall remain, your resporsibility.

12 ARBITRATION OF CONTROVERSIES

Unless you have already entered into & Binding Aebitation
Agreement with TPMC regarding your employment, any claim or
coptoversy conceming yon arising out of or in commection with
the business activities of JPMC, your activities and/or your
appointment 83 &, registered representative or your employment
and/or the termination thereof required to be arbitrated by the
FINRA Rules shall be resolved by individusl (not class or
collective) arbitration in accordance with the Code of Arbitration
Procedure of the FINRA (including the FINRA Arbitration
Disclosure Rule and Procedures for Employment Arbitration
Disclosure Statement), and in accordsnce with applicable Iaw,
Such arbitration(s) sball be conducted in New York, New York
and upder the law of the State of New Yok, if applicable

ATOITBNON Agreement LOTITOLY, Xou acAnowledge ana agree
that your employment Is subject to your and JPMC’s agreement
to submil smployment-related disputes that cannot be resolved
internolly ¥o binding arbitration, as set forth in the Binding
Arbitration Agreement You acknowledge and -agree that you
huve vead ond understand the Binding Arbitration Agreemen,
have accepted iis terms and understand that i is a condition of
youtr employment with JPMC.  In addition, any claim or
controvez§y coneeming you arising out of or in connection with
the business aetivitied of JPMC, your activities andlor your
appointment a3 a xegistered representative not covered by the
Binding Arbitration Agreement shall be resolved by individual
(not class or collectiva) arbitration in accordance with the Code of
Arbitration Procedure of the FINRA, and in accordance with
applicable law, Such atbitration(s) shall be conducted in New
Yorlk, New York and under the law of the State of New York, if
applicable (without giving effect 1o the confliet of faws principles
thereof (a5 permitted by law)) and judgment upon the award
rendered by such, arbitrators may be entered in any ¢ourt havigg
proper jurisdiction, Further, no claims shall be arbitrated on a
class or collective action or collective or olags-wide basis.
Pravided, however, nothing in this Agreement shall limit the right
of the parties to seek temporary or preliminary injunctive relief in
fny eourt of competent jurisdiotion n Naw Vork, New York to
enforee any right under this Agreement.

73. REVIEW OF ACCOUNTS AND COMMUNICATIONS

You understand that in the svent of any controversy or customer
complaint which relates in any way to you or your job responsitilities,
JRMC may revicw and examine any of your aceounts, whether in your
Individual nare or jointly held (in¢lwding thase accounts over which you
axareise contrd or in which you have a benafldal interast), that you may
have at JPMG. You further understand that il telephone calls may be
monltored and recarded by or on behalf of JPMC, and $at any fom of
electronic communication (e.g., e-maf and facskniles) lo, from andior
within JPMC, or on a system maintained by or on behalf of JPMC, or
avzilable for use by JPMC employees, may ba monitored of reviswed by
of on behalf of JPMC. You urderstand that JPMC may use information
oblained by monitering in any manner permiselble by kaw.

14. COMPENSATION

8. In cannection with your services heyeunder, you may be eligible for
incentive or commission compeneation in accordance with certain
compensation progams g3 in effect for certain subsidtades and
products from time to time. JPMC reserves the right fo changs such
programs at any time, Inits sole discretion.

b, if any JPMC subeldlary has provided you with a commizsion draw,
each such subsiiary has the right to suspend any commission draw at
any time the amourtt of your commissions is insufficient to offsat the
drawing accourt  You agree that it a cuslomers security/stock
transaction js reversed because of an eror or omission on your part,
you will farfeit the commissions assoclated with that kransaciion and Wil
be responsible for any market loss resulting from the raverssl, You
Also agree that JPMC has the right to offset agalnst commissions any
overpayment previously made,

(without giving effect to the conflict of laws principles thereof (agc. In the event an insurance canier charges back a commission o

permitted by law)) and judement upon the award rendered by
such arbitrators may be entered in amy court heving proper
jurisdiction. Further, no clalns shall be arbitrated on a class or
collective sction or collestive or class-wideé basis, Provided,
bowever, nothing in this Agrecment shall limit the right of the

commissions from which CIA has paid compansation 1 you, you agree
to reimburse CIA. You hereby assign o CIA vour right, tile, and
interest, ¥ any, in and 1o any compensation recalved from or payable
by the underwriters of any insurance products sold by you hereunder,
This assignment s irevocable ragardiess of termination of this
Agreement.

perties to seek temporary or prelimipary injunctive relief in any15, APPLICABLE LAW

court of competent jurisdiction in New Yo
enforoe any right under this Agreement.

t, New York t0mmig agreement will be govemed by the taw of the Stota of New York,
Without regard to the confiicls of faw principles thereof (as parmitted by

1 you have previously emtered into a Binding Arbitration 3%

Agreement with JPMC regarding your employment, that Binding
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V. SREVEMAMOII Y

You understand that, whenaver possitle. each provision of ihis
Agraement will be Interpreted in such & manner as to be effective and
valid uader applicable faw. If any provision of this Agreement Is held fo be
invalid, illegal or unenforceable in any 1espect under any applicable law,
rule of segulation (including regulations of any applicable gelf-reguiatory
organtzation), you understand that such provislon wil} be in effect only to
the extent of its validity, legality or enforcaabiity, without invalidating the
remaiting provisions of thic Agreement, provided, however, that,
notwithstanding any other provision of this Agreement, ¥ any portion of the
Agreement Is held to be unenforceable, JPMC, at its oplion, may seek

modlﬂﬁgtlon or severance of such portion or consider the Agreemant rult
and void.

17. ASSIGNMENT; SUCCESSORS TO JPMC

Except as othemise provided herein, this Agreement shall be binding
upop and inura 10 the benefit of any successor or gssignee of CISC,
JPMC or any JPMC subsidiary, including, without limitation, any entty or
entiies acquifing directly or indirectly all’ or substantally all of the assets
of JPMC vhother by merger, consolidation, aste or otierwise. This
Assignment by CISC or JPMC need not bs in wiifing. This Agreement ks
not sssignable by you.

18, MODIFICATIONS OF TERMS AND CONDITIONS

3. You undamstand that the terms and conditions of your employment,
including those which ara the subject of his Agreemant, sre subject i
change and may be medified by JPMC at any fime withowt prior notice
to you, and that JPMC has the right 1o condilion your continued

employment upor your agreement o such modified fomg and
condifions,

b, No provision of this Agresmant may be amaended, modified or waived
uiless such amendnerst, modification, or walver is agreed to in writing,
and signed by you and by an authorized officsr of JPMC, Except as
otherwise specifically provided In this Agreemant, no waiver by any
party of any breach by the other panty hereto of any provision of this
Agreement fo be parformed by such other parly shall be deemed a
walver of a subsequent breach of such pravislon or a waiver of a

similar or digsinilar provision atthe same or at any prior or subeequent
time,

19. NOTICE TO PROSPECTIVE EMPLQYERS

Prior 1o accapting employment with any other person or entity during your
eémployment or during the 12 months following the date of your
termination, you will provide any prospestiva employer with written notice
of provisions of seation 7, 8 and 9 of this Agreement With a copy defivarad
simultaneously to JPMorgan Chase & Co., Head of Compliance, 270 Park
Avenue, New York, New Yark 10047, with a capy 1o Head of Employment
Law, JPMorgan Chase Bank, Legs! Department, One Chase Marhattan
Plaza, 26th Floor, New York, New York 10081, You also soree that
JPMC may provide any of your future or prospective employers vith a
copy of this Agresment, In vikole or part, In B eale discretion.

EMPLOYEE INmALS:_ﬁéL.

20, RECITAL OF CONSIDERATION AND REASONABLENESS

You acknowledge that the tems and congiions of tis Agtearagnt
incorporate endfor supplement the terms and conditiens of your
employment at JPMC and $ra reasonable and nesessaty to protect the
valued business interests of JAMC and that you have received g06d and
valuable consideration for antering into this Agreement.

21, ENTIRE AGREEMENT

This Agreement constitutes the enfire agreement between the parties with
respect fo the  subject matter hereof; all pror Agreemants,
tepresentations, statements, negoliations, and undertakings ara
superseted hereby; provided er, the dulies and obligations set
forth In this Agreemant are in sddifion ts and do rot alvogate your
obligations under any other non-soficitation (or non-compete) agreement
with JPMC or any of i{s affifatos.

22. HEADINGS

You understand that the headings contained in this document are for
raference pumoses aaly and shall not affect In any way the meaning of
interpretation of this Agreement,

CISC_0PS_33208 REVISED 03_2009_02
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IN LOUSIANA.

You specifically agree that If your work location is outside of
Louiziana this paragraph does not apply to you. The agreements and
restrictions set forth In paragtaphs 8, 9 and 10 of this Agreement shall be
effective In the folowing parishes withip the State of Louisiana in which
Retail Consumer Banking Unit of JPMorgan Chase Bank, N.A. (aka
Chase Bank and Chase Investment Services Corp.) goes business:

Caddo Lafourche

Bossier Tergbonne
OQuachita Orleansg
Lingsin Jefferson

Rapldss 8L John the Baptist
St Landry St 8emard
Calcasien St, Chatlgs
Benuregard St. Tammany
Lafayette Tangipehoa
Vermilian Ascenslon

Iberia East Baton Rouge

You agree that Retait Consumer Banking (aka Chase Bank and Chase
Investment Services Cotp.) provides retail banking financial services and
products, {n¢lung checking and savings accounts, cerificates of
doposit, other depository accounts, eradit cards, loans and lines of credit,
online Eill payment, direct deposit, and other convenience products), as
well as invesiment products and services (including insurance products)
1o eonsumer and small businesses in 2ll the patishes listed abavé.

Your ELECTRONIC AFFIRMATION or SIGNATURE confirms your
understanding and acceptance of all of the terms and congitions of this
Agresment

24. EMPLOYEE ACKNOWLEDGEMENT AND SIGNATURE

You acknowledge that you wera mede awara of this Agreement at the
time that you avospted employment with the JPME or on of abaut the
date you accept and affimn this Agreement, whichever is applicable, and
you are signing it knowingly and veluntatily and accepting or continuing
employment wath full understanding of #s {erms and conditions and you

vill not challenge the enforce77ty or terms of this Agreement,
/. p

14
Employes Signature:

Date:g-'c?'( (

Employed Name (please print):

fi/:@a ¥ &V?LZ—

Ack
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ARBITRATION DISCLOSURE

The Farm U4 contains 2 predispute arbitration clause, It is In tem 5 on pape 4 of tha Form U4, You should read that latse now. Before signing the
Form U4, you should understand the following:

1. You are agresing to arbltrate any dlspute, olaim or contraversy that may arise between you and yaur firm, or 2 customer, of any other person, thatis
raquired to be arblirated under the rules of tha self-reguiatory organizations with which you are registering, This means you are giving up the right to

sus 8 member, cusiomar, or another asgociated in court, including the righ i by j i itrati
farum in which 3 clain i fled. parsen in courd, including the right to a trial by jury, except as provided by Lhe rules of the arbilration

2. Aclaim alleging employment disorimination, including a sexual harassment ciaim, in viclation of a statute is not required to be arbitrated undex FINRA

nles. Steha claim may be arbitrated at the Fl if the parties h i . I
e tion & claim 2 %ay arbitgted ot NRA only if the parties have agreed to ambitrate It, elther before or sfter the dispute arose. The rules af

3. Consistent with curant Chase policy, but subjact to change, no predispute agreainsnt (o arbitrate such employment discriminstion claits is sought o
Included in the Agreement.

4. Arbitration awards ara generally final and binding; a party's ability to hava a court reverse or modify an amitration award is very limited.

3, p;l‘ofz ;?;l::; of the parties to obtain documents, wiliess slatements and ofher discovery is generally mare limited in arbiration than in court

6. The arbitrators do not have to explsin the reason(s) for thelr svwmard,

7. The panet of arbltrators may include arbitratoss who were or are alfillated with the securities industry, or putlic arbitrators, as provided by the riles of
the arbltration forumm in which a clalm is filed,

8. The rules of some arbilrallon forums may impose ime limits for bringing a claim in arbliration, In some cases, a ciaim that s ineligible for arbitration
may be brought in court,

CISC_OPS_3306 REVISED 03_2009 02 . Papabioi? Employes mﬁiclsyé_//r__
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ATTACHMENT A
In accordance with Paragraph 8(c) sbove, you understand ard agren that the following tist of customers falt within the scope of Paragraph 8(¢) as

customar relationships were able to substantiate to your Manager through documents or ofher stitable evidence latlanshi
sommencement of your employment with JEMO ur%tpmdaoessar:g e fble eidence hat the selalsnship preceded

Customer Name Prior Relationship

leb;:'ther customners whom you service or whom you bacone awarg of during your employment with JPMG fall within the scopa of Paragraphs 8(s) 8nd

PR

Employee Signature: W

Dete; ﬁ'ﬁ-l(

Tl:ze/e Nam;tp'ease print):

Al Peit T,
Manager Sigpature:
Date: p /él / /

u, / ! 7
Mznager N/ane (plw
LLIC Huelousd

CISC_OPS_39206 REVISED 03 2009_02 Page7of7 Emp:oyeelr;ﬁds_ﬁ__
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EXHIBIT 2
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UNITED STATES DISTRICT COURT
NORTHERN DISTRICT OF ILLINOIS

EASTERN DIVISION
J.P. MORGAN SECURITIES LLC, )
) CIVIL ACTION NO.
Plaintiff, )
)
-against- )
)
ALAN C. FEUTZ, )
)
Defendant. )

DECLARATION OF LEONARD WEINTRAUB IN
SUPPORT OF PLAINTIFF’S EMERGENCY MOTION
FOR A TEMPORARY RESTRAINING ORDER

LEONARD WEINTRAUB, under penalty of perjury, declares as follows:

1. I am admitted to practice law before the courts of the State of New York,
and am a member of the firm Paduano & Weintraub LLP, co-counsel, with Cozen O’Connor, for
Plaintiff J.P. Morgan Securities LLC (“JPMorgan™ or “Plaintiff”). I submit this Declaration in
support of Plaintiff’s emergency application for a Temporary Restraining Order in aid of
arbitration against defendant Alan C. Feutz (“Defendant™).

2. As set forth in the accompanying Declaration of Laura A. Driver, dated
July 14, 2026 (the “Driver Declaration) and Complaint, Plaintiff asserts that Defendant has
solicited JPMorgan clients to transfer their accounts to him at his new firm, LPL Financial LLC
(“LPL”), and has misappropriated and used confidential and proprietary information to do so.
This action seeks injunctive relief against Defendant to enjoin his continued solicitation of
JPMorgan clients and use of JPMorgan’s confidential and proprietary information.

3. JPMorgan’s Complaint expressly states that, in the absence of a temporary

restraining order and preliminary injunction, the relief sought in the arbitration described below
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will be rendered ineffectual, and JPMorgan will be irreparably harmed.

4. The factual background to the dispute is detailed in the Driver Declaration
and Complaint. As is set forth in the Complaint, JPMorgan’s dispute with Defendant is subject
to mandatory arbitration before the Financial Industry Regulatory Authority (“FINRA™) Dispute
Resolution pursuant to the Industry Code. Plaintiff is a member firm of FINRA.

5. In connection with his status as a registered representative of JPMorgan,
Defendant executed a Form U-4 Uniform Application for Securities Industry Registration or
Transfer. By executing the Form U-4, Defendant agreed to submit to arbitration disputes, claims
and controversies arising between himself and JPMorgan. Pursuant to Rule 13804 of the FINRA
Code of Arbitration Procedure for Industry Disputes, if a party seeks temporary injunctive relief
in connection with an arbitrable dispute, it must seek such relief from a court, not FINRA. A
true and correct copy of Rule 13804 is attached hereto as Exhibit A.

6. JPMorgan is, concurrent with the commencement of this action, preparing
and filing a Statement of Claim with FINRA Dispute Resolution naming Defendant as a
respondent.

7. In the Driver Declaration and the Complaint, JPMorgan asserts that
Defendant’s misconduct has caused and will continue to cause it to suffer irreparable harm by
inflicting: (a) present and future economic loss, both of which are incalculable at this time; (b)
injury to JPMorgan’s reputation and goodwill in the Illinois market; (c) loss of clients and office
stability; and (d) disclosure of confidential and proprietary information. JPMorgan asserts that
unless a temporary restraining order issues, Defendant will continue to solicit JPMorgan’s clients
and use JPMorgan’s confidential and proprietary information, for his own personal gain and for

the benefit of Defendant’s brokerage firm, LPL, to JPMorgan’s detriment. Thus, Plaintiff asserts
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that it is entitled to a temporary restraining order against Defendant, until such time as the merits
of this dispute are finally resolved in the mandatory FINRA arbitration.

8. On July 14, 2026, I sent a letter to James V. Garvey, Esq. of Vedder Price
P.C., counsel for Defendant, via email informing him of Plaintiff’s intention to seek injunctive
relief against Defendant on an expedited basis in the United States District Court for the
Northern District of Illinois. A true and correct copy of my July 14, 2026 email and letter is
annexed hereto as Exhibit B.

0. JPMorgan asks to be heard before the Court immediately because without
judicial intervention, any FINRA arbitration award that JPMorgan eventually obtains against
Defendant will be ineffective because of the delays inherent in the FINRA process.

10.  Plaintiff has made no prior application for this or similar relief to this
Court or any other Court.

WHEREFORE, Plaintiff respectfully requests that the Court issue a temporary
restraining order in the form which accompanies these papers.

Pursuant to 28 U.S.C. Section 1746, I declare under penalty of perjury
that the foregoing is true and correct. Executed on July 14, 2026.

Leonard Weintraub
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EXHIBIT A
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Finra.

13804. Temporary Injunctive Orders; Requests for Permanent Injunctive
Relief

(a) Temporary Injunctive Orders

(1) In industry or clearing disputes required to be submitted to arbitration under the Code, parties may seek a temporary injunctive
order from a court of competent jurisdiction. Parties to a pending arbitration may seek a temporary injunctive order from a court of
competent jurisdiction even if another party has already filed a claim arising from the same dispute in arbitration pursuant to this
paragraph, provided that an arbitration hearing on a request for permanent injunctive relief pursuant to paragraph (b) of this rule has not
yet begun.

(2) A party seeking a temporary injunctive order from a court with respect to an industry or clearing dispute required to be submitted
to arbitration under the Code must, at the same time, file with the Director a statement of claim requesting permanent injunctive and all
other relief with respect to the same dispute through the Party Portal. The party seeking temporary injunctive relief must also serve the
statement of claim requesting permanent injunctive and all other relief on all other parties by overnight delivery service, hand delivery,
email or facsimile. Service must be made on all parties at the same time and in the same manner, unless the parties agree otherwise.

(3) After the Director has invited all relevant parties to access the Party Portal, all parties must serve and file all other documents
through the Party Portal. A party obtaining a court-issued temporary injunctive order must serve the other parties and file a notice of the
issuance of the order with the Director within one business day.

(b) Hearing on Request for Permanent Injunctive Relief
(1) Scheduling of Hearing

If a court issues a temporary injunctive order, an arbitration hearing on the request for permanent injunctive relief will begin within 15
days of the date the court issues the temporary injunctive order. If the 15th day falls on a Saturday, Sunday, or FINRA holiday, the 15-day
period shall expire on the next business day. Unless the parties agree otherwise, a hearing lasting more than one day will be held on
consecutive days when reasonably possible. The Director will provide to all parties notice of the date, time and place of the hearing at least
three days prior to the beginning of the hearing.

(2) Composition of Arbitration Panel

The hearing on the request for permanent injunctive relief will be heard by a panel of three arbitrators. The composition of the panel
will be determined in accordance with Rule 13402.

(3) Selection of Arbitrators and Chairperson

(A)(i) In cases in which all of the members of the panel are non-public, the Director will generate and provide to the parties a
list of seven arbitrators from the FINRA roster of non-public arbitrators. The Director will send to the parties the employment
history for the past 10 years for each listed arbitrator and other background information. At least three of the arbitrators listed
shall be lawyers with experience litigating cases involving injunctive relief.

(i) Each party may exercise one strike to the arbitrators on the list. Within three days of receiving the list, each party shall
inform the Director which arbitrator, if any, it wishes to strike, and shall rank the remaining arbitrators in order of preference. The
Director shall consolidate the parties' rankings, and shall appoint arbitrators based on the order of rankings on the consolidated
list, subject to the arbitrators' availability and disqualification.

(B)(i) In cases in which the panel consists of a majority of public arbitrators, the Director will generate and provide to the
parties a list of nine arbitrators from the FINRA roster of arbitrators. The Director shall send to the parties employment history for
the past 10 years for each listed arbitrator and other background information. At least a majority of the arbitrators listed shall be
public arbitrators, and at least four of the arbitrators listed shall be lawyers with experience litigating cases involving injunctive
relief.

(i) Each party may exercise two strikes to the arbitrators on the list. Within three days of receiving the list, each party shall
inform the Director which arbitrators, if any, it wishes to strike, and shall rank the remaining arbitrators in order of preference.
The Director will combine the parties' rankings, and will appoint arbitrators based on the order of rankings on the combined list,
subject to the arbitrators' availability and disqualification.
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(C)(i) Each party must inform the Director of its preference of chairperson of the panel by the close of business on the next
business day after receiving notice of the panel members.

(i) If the parties do not agree on a chairperson within that time, the Director shall select the chairperson. In cases in which
the panel consists of a majority of public arbitrators, the Director will select a public arbitrator as chairperson. Whenever possible,
the Director will select as chairperson the lawyer with experience litigating cases involving injunctive relief whom the parties have
ranked the highest.

(D) The Director may exercise discretionary authority and make any decision that is consistent with the purposes of this rule and
the Code to facilitate the appointment of panels and the selection of chairperson.

(4) Applicable Legal Standard

The legal standard for granting or denying a request for permanent injunctive relief is that of the state where the events upon which
the request is based occurred, or as specified in an enforceable choice of law agreement between the parties.

(5) Effect of Pending Temporary Injunctive Order

Upon a full and fair presentation of the evidence from all relevant parties on the request for permanent injunctive relief, the panel may
prohibit the parties from seeking an extension of any court-issued temporary injunctive order remaining in effect, or, if appropriate, order
the parties jointly to move to modify or dissolve any such order. In the event that a panel's order conflicts with a pending court order, the
panel's order will become effective upon expiration of the pending court order.

(6) Fees, Costs and Expenses, and Arbitrator Honorarium

(A) The parties shall jointly bear reasonable travel-related costs and expenses incurred by arbitrators who are required to travel
to a hearing location other than their primary hearing location(s) in order to participate in the hearing on the request for permanent
injunctive relief. The panel may reallocate such costs and expenses among the parties in the award.

(B) Each party seeking a temporary injunctive order in court pursuant to this rule must pay a non-refundable surcharge of $2,500
at the time the party files its statement of claim and request for permanent injunctive relief. In the award, the panel may decide that
one or more parties must reimburse a party for part or all of the surcharge. The surcharge is in addition to all other non-refundable
filing fees or costs that are required under the Code.

(C) Notwithstanding any other provision in the Code, the chairperson of the panel hearing a request for permanent injunctive
relief pursuant to this rule shall receive an honorarium of $375 for each single session, and $700 for each double session, of the
hearing. Each other member of the panel shall receive an honorarium of $300 for each single session, and $600 for each double
session, of the hearing. The parties shall equally pay the difference between these amounts and the amounts panel members and the
chairperson receive under the Code pursuant to Rule 13214. The panel may reallocate such amount among the parties in the award.

(c) Hearing on Damages or Other Relief

(1) Upon completion of the hearing on the request for permanent relief, the panel may, if necessary, set a date for any subsequent
hearing on damages or other relief, which shall be held before the same panel and which shall include, but not be limited to, the same
record.

(2) The parties shall jointly bear reasonable travel-related costs and expenses incurred by arbitrators who are required to travel to a
hearing location other than their primary hearing location(s) in order to participate in any subsequent hearings on damages or other relief.
The panel may reallocate such costs and expenses among the parties in the award.

Amended by SR-FINRA-2016-029 eff. April 3, 2017.
Amended by SR-FINRA-2008-021 eff. Dec. 15, 2008.
Adopted by SR-NASD-2004-011 eff. April 16, 2007.

Selected Notice: 07-07, 08-57, 17-03.
< 13803. COORDINATION OF SEXUAL ASSAULT CLAIMS, SEXUAL HARASSMENT CLAIMS up 13805. EXPUNGEMENT OF CUSTOMER DISPUTE INFORMATION FROM THE CENTRAL

OR STATUTORY EMPLOYMENT DISCRIMINATION CLAIMS FILED IN COURT AND IN REGISTRATION DEPOSITORY (CRD) SYSTEM »
ARBITRATION
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VERSIONS

Apr 03, 2017 onwards
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EXHIBIT B
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From: Len Weintraub

To: Garvey, James V.

Cc: Wermuth, Anna; Hickman, Corey; Annie Zhou
Subject: Alan Feutz

Date: Tuesday, July 14, 2026 5:53:00 PM

Attachments: Garvey letter re Feutz (7-14-26).pdf

Jim, as you know, we represent JPMorgan. Please see the attached notice letter re JPMorgan
commencing an action against Alan Feutz. Len

Leonard Weintraub

Phone: (212) 785-9100
Direct: (212) 554-3322

Email: lw@pwlawyers.com

1251 Avenue of the Americas

Ninth Floor

New York, New York 10020

www.pwlawyers.com

The information contained in this message is privileged and confidential and intended only for the use of
the individual recipient identified above. If the reader of this message is not the intended recipient, you
are hereby notified that any distribution or copying of this communication is strictly prohibited. If you have
received this communication in error, please notify us immediately by telephone or e-mail and delete this
message. Thank you. Paduano & Weintraub LLP
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PADUANO & WEINTRAUB LLP
251 AVENUE OF THE AMERICAS, NINTH FLOOR
NEeEw YorkK, NEw YORK 10020
212-785-9100
www.pwlawyers.com

1901 AVENUE OF THE STARS
SUITE 1458
L.os ANGELES, CALIFORNIA 90067
310-622-9200

July 14, 2026

VIA ELECTRONIC MAIL

James V. Garvey, Esq.
Vedder Price P.C.

222 North LaSalle Street
Chicago, lllinois 60601
jgarvey @vedderprice.com

Re: J.P. Morgan Securities LLC v. Alan C. Feutz

Dear Jim:

We represent J.P. Morgan Securities LLC (“JPMorgan”). We
understand that you represent Alan C. Feutz. This letter is to give you notice that
JPMorgan intends to commence an action against Mr. Feutz in the United States
District Court for the Northern District of lllinois, Eastern Division, in which
JPMorgan will seek a temporary restraining order and preliminary injunction
against your client.

After we file, we will serve you with a copy of the papers and let you
know when a Judge is assigned. JPMorgan will seek a hearing as soon as the Court
can hear us on JPMorgan’s request for a temporary restraining order against Mr.
Feutz. JPMorgan’s local counsel in lllinois is Anneliese Wermuth at Cozen
O’Connor, 123 N. Wacker Drive, Suite 1800, Chicago, lllinois 60606, and her email
address is awermuth@cozen.com.

If you would like to speak in advance in order to amicably resolve this matter,
please contact me.

Sincerely,

Leonar eiAtraub

cc: Anneliese Wermuth, Esq. (awermuth@cozen.com)





