
Why companies should 
care about student loan 
repayment benefits now

While only 8% of companies reported offering a student loan 
repayment benefit in 2019, there are plenty of reasons why 
companies should take a look at such benefits to help 
address financial well-being in the workforce.1

The CARES Act is a 
stimulus bill passed by 
Congress in response to 
the COVID-19 pandemic. 

Included in the CARES Act 
are provisions that address 
employer contributions 
towards employees’ student 
loan debt — extending the 
pre-tax treatment of 
employer-provided 
educational assistance up to 
$5,250 per employee 
annually, to include 
contributions to qualified 
education loans.1 

Student debt is not a generational 
issue, but it is a growing issue

51%
of federal borrowers starting 
loan payoff 2010-2012 made any 
progress in paying off their 
balance after five years7

3%
of student loan balances 
paid off each year7

Americans are struggling to pay 
off loans

Average amount owed by 
generation

Baby 
Boomers2

$34,703 

Gen X3

$39,584  

$33,000  

Millennials4

of graduating college 
seniors had student 
loan debt5

65%

Financial stress can impact employee 
productivity. Student loan debt is a big 
source of stress for employees.

Employees are interested in 
employer loan repayment programs

wish employers offered 
student loan repayment 
benefits.10

of employees

76%
are more likely to accept a 
job with student loan 
benefits.

of employees

78%

Request a demo of Student Loan PayDown at 
https://www.gradifi.com/request-info to see what 
Gradifi by E*TRADE can do for your company.

Interested in 
learning more? 
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Student loan repayment benefits are 
proven to positively affect employee 
happiness, loyalty, and financial 
well-being.

86%
would stay in their job for 5 
years if they had employer 
repayment programs.12

of employees

79%
are happier because they have 
a Student Loan PayDown Plan.11

of Gradifi members 

$1.6 trillion The total student loan amount owed 
by Americans6
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80%
of workers

with student loan debt say it 
creates significant or very 
significant stress.9  

12-20
hours of work 
productivity

are lost on average every month 
for employees who reported 
dealing with significant financial 
stress at work.8  


